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Section 1: General Information and Procedures

1.1 Policy for Reporting the Annual

Disclosure of Crime Statistics

Safety and security is a concern for all members of
the Collin llege community including students,
employees, and visitors# 1 1 1 ET #7111 A
Students Office (DS) prepares this report
annually in order to comply with the Jeanne Clery
Disclosure of Campus Security Policy and Campug
Crime Statistics Act, 20.8.C. § 1092(f) (Clery Act)
The full text of this report is available onCollin
#1 1 1 A ebsite@t www.collin.edu/studentres

ources/deanofstudents/AnnualSecurityReports.as
pX.

This report is prepared in cooperation with the
local law enforcement agencies surrounding Collin

#1111 ACA80 1 AET AAI POOAQ
Century Court Student Housing (Century Court)
management, tlke Collin College  Police

Department, and the Human Resources Office
(HR). Each entity provides updated information
on their educational efforts and programs to
comply with the Clery Actannually.

Campus crime, arrest, and referral statisticsare

collected annually by the @llin College Police

Department. These statistics include crimes,

arrests, and referrals reported to the Collin

College Police Deparhent, campus security

authorities (CSAs) and local law enforcement
agencies. Additionally, Counseling Services staff
members inform their clients of the procedures to
report crimes to the Collin College Police
Department on a voluntary, confidential basis
should they feel it is in the best interest of their
clients. A procedure is in place to anonymously
capture crime statistics disclosed confidentially
each sessionCampus crime, arrest, and referral
statistics are located inAppendix A

The Collin College Police Departmeninaintains a
daily log of police activity. For the most current
information contained in the daily log contact the
Collin College Police Departmenat 972.578.5555

or see any Collin College police officer
Information provided by the Sate of Texas
concerning registered sex offenders who are on
campus may bealso obtained from the Collin

College Police Department The Collin College
Boﬁce éé%ﬁtrlnentha@a policy prohibiting racial

profiing and offers a conplaint procedure.

Contact the Collin College Police Departmentat

972.578.5555for additional information.

Notification is made through email to all enrolled
Collin Collegestudents (including those attending
less than fulttime and those not enrolled inTitle
IV programs or courses)annually prior to October
1st, which provides information on the Clery Acta
brief description of this report, and the website to
access this ‘reéo%.(;qllin College &culty and staff
v

'Nerrﬁ)ersArlec Oa{ ét%lgr r%ail o'ﬁﬂ@a%o(aﬁ

annually prior to October 1st. Additionally, infor -

mation on the Collin Colleged T 1 EAA $ADPAOOI Al

policies and procedures is published annually in
the Collin Collegestudent handbook located at
http://www.collin.edu/studentresources/persona
I/studenthandbook.aspx.

Prospective  students are provided with
information on the Clery Acta brief description of
this report, and the website to access this report
during the admissions process and mandatory
new student orientation sessions Prospective
employees arealso provided with information on
the Clery Acta brief description of this report,and
the website to accesshis report during the hiring
process.!| 1 ET E O #I111ET #I
reports is also located on the Human Resources
Employment website at http://www.collin.edu/
hr/employment/index .html.

Copies of this annual security report may be
obtained on# 1 1 1 ET #7111 A@uwicd
lin.edu/studentresources/deanofstudents/Annual

SecurityRepats.aspx and the following locations

on campus

11 ACAB

x AAOEO


https://www.law.cornell.edu/uscode/pdf/uscode20/lii_usc_TI_20_CH_28_SC_IV_PA_F_SE_1092.pdf
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1. Collin College Police Department
Headquarters, Spring Creek CampugSCC)
2800 East Spring Creek Parkway, Plano,XT
75074;

2. Dean of Students Office, Central Park Campus
(CPC) 2200 West University DriveMcKinney,
TX 75071;

3. Dean of Students Office, Collin Higher
Education Center (CHEC), 3452 Spur 399,
McKinney, TX 75069;

4. Dean of Students Office, Preston Ridge
Campus(PRC) 9700 Wade Boulevard, Frisco,
TX 75035; and

5. Dean of Students Office, Spring Creek Cpuos
(SCC) 2800 East Spring Creek Parkway,
Plano, TX 75074.

1.2 Collin College Police Department
Mission

The fundamental mission of the Collin College
Police Department is to uphold and enforce the
Constitution of the United States of Americaall
applicable federal, stateand locallaws; and Collin
Collegepolicies and procedures. Additionally, the
Collin College Police Departmertelps to ensure a
positive learning environment free from crime,
violence, or the threat of violencefor all entities
usingColin @IACA8 O ZAAAEI EOEIAO
its educational programs

1.3 Collin College Police Department
History

Due to the rapid growth of# T 1 1 ET stubldntl A
population, the Collin College Police Department
was formed in December P02 to serve students,
faculty, staff, and caonmunity members
throughout the College Dstrict. Collin College
Police Department dficers are located at eal
campus and currently serve more than 53,000
credit and continuing educationstudents annually
aswell as community members.

1.4 Collin College Police Department
Authority and Jurisdiction

Information on the Collin College Police
Department can also be found in the current
student handbook, Section 6.8Collin College Police
Department.

The Collin College Police Departmenis staffed
with Texas State Licensed Law Enforcement
Officers who are trained to protect life as well as
Collin College and personal property. All
municipal, local, state, and federal laws, as well as
the Student Code of CondycBoard Policies, and
Collin College procedures, including motor vehicle
laws, will be enforced on @llin College campuses.
Collin College police officers patrol alldistrict
campuses 24 hours a day, seven (7) days a week.

4EA #111EI1
jurisdiction is any property owned or controlled
by Collin College. Local, county, and state law
enforcement agencies have concurrent
jurisdiction on Collin College property. Per the
Texas Education Code, Section 51.203 Campus
Peace OfficersCollin College Police Department
officers are empowered with countywide
jurisdiction and work under the same authority as
municipal and county agentsTherefore, they have
complete auhority to apprehend and arrest
_.anyone involyed in jllegal acs throughout Collin
A IC@Unt){?If\oﬁegs%éa‘irlr:va\/%g&lhn%ollegepolicies
and procedures are committed by aCollin llege
student, the Collin College Police Department will
also refer the individual to the Dean of Studens
Office (DOS)for appropriate disciplinary action.
CAs 0O
When major offenses (e.g., aggravated assault,
motor vehicle theft, murder, robbery, sexual
assault, etc.) are reported to the ®@llin College
Police Department, assistance may be requested
from local city police departments to solve these
serious felony crimes. The prosecution of allfel-
ony and misdemeanorcriminal offenses is con-
ducted at Municipal, Justice othe Peace, or Collin
County Courts.

#1711 ACAprintaily 1 E A A
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http://www.collin.edu/studentresources/personal/studenthandbook.html
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Collin College Police Department personnel work
closely with local, state and federal agenciesBy
mutual agreement with state and federal agencies,
the Collin College Police Department maintains a
National Law Enforcement Telecommunications
System (NLETS) network terminal. Through this
system, Collin College Police Department
personnel can access the National Crime
Information Center (NCIC) as well as the Texas
Law Enforcement Telecommunication System
(TLETS) These databases are used for accessing
criminal history data, nationwide police records,
and driver/vehicle identification, as well as other
local, state and federal enforcement information.

Collin College does not currently recognizeany
student organizations with non-campus locations.

For additional information on Collin College Police
Department authority and jurisdiction, refer to

their website www.collin.edu/campuspoalice/ .

1.5 Collin College Police Department
Emergency Response

The Collin College Police Bpartment is a key
element in area emergency management. Due to
#1 11 ET s Wdh prbfife @An&@ community, the
Gollin College Police Department maintains close
ties to the Collin County Department of Homeland
Security as wellaseach municipal agency in Collin
County. Collin College Police Department officers
are trained to be first(1st) level responders andto
coordinate these efforts with other local agencies.
The Collin College Police Department also takes a
proactive approach to crime prevention. Efforts
such as community policing, enhanced patrols
and strict enforcement of parking restrictions aid
in ensuring a safe environment.

Gollin  College Police Department officers are
stationed at each campus throughout the&ollege
District, and will respond to every medical
emergency along withlocal city paramedics as
necessary

All calls to the Collin College Police Department
are answered by trained communications

operators. Calls are then dispatched toCollin

College Police Department officers stationed at
each campusCampuses are monitored by a state
of-the-art surveillance system which ishousedin

the  Collin College  Police  Department

Communications Center.

1.6 Collin College Facilities Access Policy

The information in the following paragraph can
also be found in the currentstudent handbook
Section 6.6Collin College Police Department.

During business hours, Collin College will be open
to students, parents, employees, contractors,
guests, and invitees. In accordance with the
StudentCode of Conductunattended children are

not allowed at Collin College facilities at any time.
The Collin College Police Department will be
notified of unattended children. During non

business hours, access to allCollin llege

facilities is by key (if issued), or by admittance via
the Collin College Police Department or Plant

Operations. In the case of perids of extended

closing, the college will admit only those with

prior written approval to all facilities.

Some &cilities may have individual hours, which
can vary at different times of the year (e.g.,the
Fitness Centers and the Libraries). In these cases,
the facilities will be secured according to
schedules developed by the department respen
sible for that specificfacility.

Emergencies may necessitate changes or
alterations to posted schedules. In these
situations, the Collin College community wil be
notified of the changes or alterations viaCollin
adillAcAso #1 OCAO!'1 AOO
system. See Section 33 CougarAlert in this
documentfor additional information.

1.7 Security Considerations for the

Maintenance of Collin College Facilities

Collin College is committed to safety and security
at all its facilities and grounds. Collin College
designs security and safety into systems for locks,

Al AOCA


http://www.collin.edu/campuspolice/
http://www.collin.edu/studentresources/personal/studenthandbook.html

landscaping, and outdoor lighting. Sidewalk
designs and illumhation of sidewalks and building
entrances provide welktraveled, lighted routes
from parking areas to buildings and from building
to building.

Areas that are revealed as problematic have
security surveys conducted of them to examine
various security issues (e.g., landscaping, locks,
alarms, lighting, etc). Administrators from each

AAI DPOO G6EAA O0OAOCEAAT O7FC
Operations, and other concerned areas review the
results of these surveys and recommend
appropriate measures to resolve the isues, as
necessary.

Facility and landscape maintenance occurs in a
manner that minimizes hazardous conditions.
Plant Operations staff at each campus regularly
evaluate interior and exterior lighting, and
perform necessary changes or repairs as needed
Maintenance concerns observed byollin College
Police Department officersduring routine campus
patrols are reported to Plant Operations staff.
Additionally, all Collin College community
members are encouraged to promptly report any
safety and security conceans, including, but not
limited to, concerns regarding locking
mechanisms, lighting, or landscaping, to the Calli
College Police Department andir Plant
Operations.

1.8 Citations

The following information can also be found in the
current student handbook Section 6.6 Collin
College Police Department.

All citations issued by the Collin College Police
Department areadjudicated in Justice of the Peace
courts in CollinCounty or Rockwall County.

1.9 Criminal Trespass Warnings

The following information can also be found in the
current student handbook Section 6.6 Collin
College Police Department.

Criminal Trespass Warnings prohibitindividuals
from entering any Collin College buildings or
properties for a specified period of time. Violating
the warning is a class B misdemeanor (firsf1s(]
offense) and carries a penalty of up to 180 days in
jail.

1.10 No-contact Orders, Orders of
Protection, and Restraining Orders

o VEMBEEedhe righielagegkaarnaoract ofdes,

order of protection, restraining order, or similar
lawful orders with a civil, criminal, or tribal court.
Once a victim notifies the Collin College Police
Department he or she is in possession of a court
order, the @Ilin College Police Department will
enforce the court order as appropriate.

1.11 Disclosure of Results of Disciplinary
Proceeding to the Alleged Victim of a
Crime of Violence or a Non-forcible Sex
Offense

Upon written request, Collin College shall disclose
to the allegad victim of a crime of violence,as
defined in Title 18, 8§16, United States Coder a
non-forcible sex offense (i.e., incest or statutory
rape) the report on the results of any disciplinary
proceeding conducted by Collin College against a
student who is the alleged perpetrator of such
crime or offense. If the alleged victim is deceased
as a result of such crime or offense, Collin College
OEAI I
victim.

1.12 Registered Sex Offenders

The following information can also be found in the
current student handbook Section &2 Registered
Sex Offenders

In compliance with the Campus Sex Crimes

Prevention Act(Section 1601of Public Law 106
386) and the Jacob Wetterling Crimes Against

Children and Sexually Violent Offender Registration
Act, any convicted sex offender who is a student,
employee, or an individual who frequents Collin
College must register with the Collin College
Police Department. To register, an individual must

O0OAAO OEA OEAOQOEI 80
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schedule an appointment with aCollin College
Police Department administrator at 972.578.5555.

For additional information regarding registered
sex offenders contact the Collin College Police
Department at 972.578.5555 or go to the Texas
$ADAOOI AT O T A&£# O00AI EA
Public Sex Offender Registry availablen the web
at https://records.txdps.state.tx.us/sexoffender/ .
Individuals may also refer to Board policy FL
(LEGAL)available on the web athttp://pol.tasb.
org/Policy/Download/304?filename=FL(LEGAL).

pdf.

1.13 Gang Free Zones

The following information can also be found in the
current student handbook Section 6.6 Collin
College Police Department.

The grounds and facilitiesowned or controlled by
Collin College shall be considered ganfyee zones.
Students engaging in gangelated activity and/or

organized criminal activity at any Collin College

3
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facility or grounds shall be subject to disciplinary
penalties outlined in the Student Code of Conduct
Students involved in illegal acts mayalso be
arrested and face criminal prosecution.

1.14 Vehicle Use and Operation

OUBO ;1 4@$03 AdAO
The foIIow?ng ir%format?on canqalsoi)e found in the
current student handbook Section 6.6 Collin
College Police Department.

Bicycles and properly state registered and
inspected motor vehicles are allowed on
designated streets, roadways, and surface parking
areas. Only motor vehicles are allowed in parking
garages. In the interest of safety, operating or
riding hoverboards, longboards, rollerblades,
scooters, Segways, skateboards, etc. is prohibited
in Collin College parking garages and/or buildings,
unless authorized by the ACCESS Office or Human
Resources Office as reasonable accommodation
required by the Americans with Disabilities Act
(ADA) or other federal law. Pedestrians have the
right of way on Collin College sidewalks.
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Section 2: Procedures for Reporting a Crime or Emergency

2.1 Reporting a Crime or Emergency to the
Collin College Police Department

The Collin College Police Department encourages
anyone who is the victim or witness to any crime
or public safety related ncident on a Collin College
campus to promptly report the incident to the
Collin College Police Department when the victim
of a crime electsto, or is unable to, make such a
report. Because police reports are, with some
exceptions, public records understate law, the
Gollin - College  Police  Department cannot
guarantee the confidentiality of information
included in reports of crime. If requested, a sexual
assault victim can be provided a pseudonym for
reporting purposes.

To report a crime or an emergencyon any Collin
College campus,dial extension 5555 from any
Collin College phoneor dial 972.578.5555 from
any phoneoutside the Collin Gllege system.In a
medical emergency, dial 911, and then dial
extension5555 or 972.578.5555.

Gollin  College Police Department officers are
available 24 hours a day 365 days a yearto
answer calk.If assistance is required fron an
other police department, Collin College Police
Department officers will contact the appropriate
agency.f a sexual assault should occumespon-
ding officers will inform the victim of the support
services available

If a fire occurs in a Collin College building, the
individual who discovers it should immediately

notify the Collin College Police Department at
972.578.5555 or dial 911. The Cdlin College

Police Department will initiate a response, and can
summon the local fire department quickly through

their communication links, if necessary. If a
member of the Collin College community finds
evidence of a fire that has been extinguished and
is unsure whether the Collin College Police
Department has already responded, he or she
should immediately notify the Collin College

Police Department so an officer can investigate
and document the incident.

For any nonemergency complaint or concernthe
Collin College Police Department can be contacted

via email atccccdpublicsafety@collin.edu

In order to ensure inclusion in the annual crime
statistics andto aid in providing timely warnings
and emergency notificationsto the Collin College
community, all Clery Act crimes should be
reported to the Mllin College Police Department
at 972.578.5555. Additionally, when a Clery Act
crime is reported to acampus security authority
(CSA) the CSAnust complete theCampus Security
Authority (CSA) Crime Reporting Forrfocated in
Appendix B.land T 1T #1111 ET
http://www.collin.edu/studentresources/deanofs

tudents/forms/CSA%20Crime%20Reporting%20
Form%20with%20Crime%20Definition s.pdf.

Once complete, theCampus Security Authority
(CSA) Crime Reporting Formust be submitted to
Collin College Police DepartmentSergeant Bobby
McCoy at the Spring Creek CampuRoom k128,
or by email to bmccoy@collin.edu This process is
used to ensurecrimes reported to a CSAbut not
to a law enforcement agencywill be included in
the annual crime statistics.

For more information regarding @llin College
Police Department policies and procedures, refer

to their website www.collin.edu/campuspolice/ .

2.2 Reporting to Local Law Enforcement

If the incident occurred off campus, the victimor
witness should dial 911 and contact the
appropriate law enforcement agency in the
jurisdiction in which the incident occurred when
the victim of a crime electsto, or is unable to,
make such a report If a victim requests assistance,
a Collin College official will help thevictim with
this process. Contact information for local law
enforcement agencies is located inSection 2.3

#1 11 ACABO
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Contact Information for Local Law Enforcement
Agenciesn this document.

Making a police report does not obligate the
victim to file criminal charges, butit does create a
record of the incident. The police report will
ET Al OAA Orake, OERAIOKD GO 1
A
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2.3 Contact Information for Local Law
Enforcement Agencies

The following information can also be found on
the Qllin College Police Departmentd O x A A

www.collin.edu/campuspolice.

Allen Police Department

205 W. McDermott Drive

Allen, TX 75013

Phone: 214.509.4200

Website: http://cityofallen.org/904/Police

Collin County Sheriff's Office

4300 Community Ave.

McKinney, TX 75071

Phone: 972.547.5100 or 972.424.4797
Website: www.collincountytx.gov/
sheriff/Pages/default.aspx

Frisco Police Department
7200 Stonebrook Parkway

Frisco, TX 75034
Phone: 972.292.6010
Website: www.friscotexas.gov/239/Police

McKinney Police Department
2200 Taylor Burk Drive

McKinney, TX 75071

Phone: 972.547.2700

Website: _https://www.mckinneytexas.org/
166/Police

Plano Police Department
909 14th Street

Plano, TX 75074
Phone:972.424.5678

Website: www.plano.gov/214/Police

Rockwall Police Department
205 W. Rusk Street

Rockwall, TX 75087
Phone:972.771.7717

Website: www.rockwallpolice.org

A Wili®Police Department

A QGOE& Noéh TX High@ay A8 ET AEAAT O8
Wylie, TX 75098
Phone:972.442.8171
Website: www.wylietexas.gov/departments/

police/index.php

OEOA : I
2.4 Confidential ity and Anonymous
Reports

The following information can also be found in the
current student handbook Section 6.6 Collin
College Police Department.

Collin College recognizes incidents of crime can be
difficult to discuss, and victims may want
complete confidentiality in addition to support. If
the victim of a crime does not want to pursue
action within the college system or the criminal
justice system he or she may still want to consider
i AEETC A AT 1T ZEAAT OEAI
permission, a Collin College police officercan file a
report on the details of the incident without
OAOAAT ET ¢ OEA OEAOQEI 60
confidential reporO EO O AT i1 Bl U
wish to keep the matter confidential, while taking
steps to ensure the safety of the victim and others.
With such information, the college can keep an
accurate record of the number of criminal
incidents; determine whether there is a pattern of
crime with regard to a particular location, method,
or assailant; and alert the campus community to
potential danger. Reports filed in this manner are
counted and disclosed in the annual crime
statistics for the institution. Additionally, victims
have the right not to report a crime if they so
choose.

Victims can submit an anonymous report of sexual
violence. However, doing so may limit Collin
#1 11 ACAGO AAEI EOQOU o]]
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investigation, respond appropriately, and stop the
behavior from recurring.

The Counseling Services staff is encouraged to
inform their clients of the procedures to report a
crime to the Collin College Police Department on a
voluntary confidential basis, should they feel it is
in the best interest of theclient.

2.5 Campus Security Authorities (CSAS)

The following information can also be found in the
current student handbook Section 6.6 Collin
College Police Department.

A campus security aithority (CSA is a Collin
College employee who has  significant
responsibility for student and campus activities

Collin College students and employees are
encouraged to report crimes to a CSA for the
purpose of making timely warning repats and
inclusion in the annual disclosure of crime
statistics. At Collin College, CSAs include the
following employees:

1. all Collin College Police Bpartment officers,
sergeants, and the chief of police;

2. the dean of students, associate deans of
students,and student conduct officers;

3. the vice president of student and enrollment
services, deans of student and enrollment
services, and associate deans of student and
enrollment services;

4. all academic/workforce deans and associate
deans;

5. all campus vice presidat/provosts;
6. all evening and weekend administrators;

7. all athletics directors and associate athletics
directors;

8. all athletics coaches, assistant coaches,
volunteer coaches, and trainers;

9. all student organization advisors; and

10. any other employees who have aignificant
responsibility for student and campus
activities (e.g., student travel responsible
parties).

#Al DOO OPAOOI OAI
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considered to be a CSA, and are not required to
report crimes for inclusion in the annual crime
statistics. However, they are encouraged, if and
when they deem it appopriate, to inform persons
being counseled of the procedures to report
crimes on a voluntary, confidential basis for
inclusion in the annual disclosure otampuscrime
statistics. Collin College does not currently employ
any pastoral counselors.Collin Coleged O
professional counselors are informed of the
procedures to report crimes during various
training sessions throughout each academic
calendar year.

For more information, contact the Collin College
Police Department at 972.578.5555 or the Deaof
Students Office at 972.881.5604.

2.6 Missing Student Notification

Collin College students livingin Century Court
Student Housing (Century Court)located at 5800
Jupiter Road Plano, Texas, 75074may register
one (1) or more individuals to be amissing person
contact. If it is determined by the Collin College
Police Department or a local law enforcement

agency that the student is missing, ®OOOA AT 06 O

missing person contact or contacts shall be
notified by Collin Collegewithin 24 hours of the
determination.

3 O 0 A Anis€ng personcontact information will
be registered confidentially and accessible only to
authorized Collin College officials. Additionally,
this contact information will not be disclosed,
except to law enforcement personnel whoare
authorized to accessit during a missing person
investigation.

AT &1 OAT 1 006
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Century Court management distributs the
Missing Student Contact Information Fornfsee
Appendix B.9 to all student residents annually
and upon signing the lease agreementwhen new
students move into Century Court mid-year.
Contact the Century Court management staff at
972.509.0247 orinfo@centurycourt.comto obtain
the Missing Studentontact Information Form and
register a missing person contact or contactsThe
Missing Student Contact Information Forris also
ITTAAOAA 11 #1711 Ehtp#viwivd A ¢
collin.edu/studentr esources/deanofstudents/inde
x.html and http://www.collin.edu/studentresour
ces/deanofstudents/CleryAct.aspx

DO A Alcdrpléted Missing Student Contact
Information Forms are kept in the Dean of
Students Office at the Collin Higher Education
Center (CHEC)Once a student has completed the
entire form, he or she should place it in an
envelope, seal the envelope, and type or print his
or her full name and College Wide ID (CWID)
number on the front of the envelope. The student
should then return the sealed enelope with the
completed form to the Collin College Dean of
Students Office (DOS) in person at any of the
following campus locations:

1. Central Park Campus (CPC), Roorm336,

2. Collin Higher Education Center (CHEC), Room
457,

3. Preston Ridge Campus (PRC), RoomlRE7, or
4. Spring Creek Campus (SCC), RoormlP8.

Any individual who believes a student living in
Century Court has been missing for 24 hours
should contact at least one (1) of the following
organizations:

1. Collin College Police Department at
972.578.5555,
2. Plano Police Department at 911 or

972.424.5678

3. Century Court management ¢aff at
972.509.0247,and/ or

4. Collin CollegeDean of Studens Office(DOS)at
972.881.5604.

Any missing person report regarding a Collin
College student that isreceived by the Cerury

Court management staff,Collin College Dean of
Students Office (DOS)or any other Collin College

> A &@mployeg must peymmegigely forwarded to the

Collin College Police Department.

A student is determined to be missig when his or
her whereabouts areunknown and unexplainable
for a period of time that is regarded by
knowledgeable parties as highly unusual or
suspicious given AT T OEAAOAOQET 1
behavior patterns, plans and/or routines. All
concerns regarding a Century Court resident
0O O O A Aihetptaifed absence or lack of contact
OEAO EO AT 1 OOAOU Oi
or is unusual based on existing circumstances will
be immediately investigated in an effort to locate
the student and confirm his or her safety.

Collin College will notify the local law enforcement
agency that has jurisdiction in the area within 24
hours of the determination that a student is
missing, unless the local law enforcement agency
was the entity that made the determination.
Additionally, Collin College must notify a custodial
parent or guardian within 24 hours of the
determination that a student who is under 18
years of age and not emancipated is missing, in
addition to notifying any additional contact
person or persons designated by thetadent.

The following procedures will be utilized when
the Collin College Police Department is notified of
a missingstudent who resides in Century Court

1. The Collin College Police Department officer
on duty will respond to the location.

2. The responding officer will initiate an
investigation by interviewing the reporting
party, and will obtain as much information as

i £ OEA
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possible about the repored missing student
(eg., last date and time seen place of
employment; places where the student
normally hangs out; make, model,and year of
vehicle student drives; O O O A Abn@dvin;
etc.).

The responding officer will notify Century
Court management,the Collin College Police
Department chain of command (i.e., sergeants
and chief of police) and the Dean of Students
Office (DOS)

A DOS staff member willcheck the Banner
Student Information System to obtain the
O O O A Adrrénbdiass scheduleand will then
Al T OAAOG AAAE 1T &£ OEA

find out whether the student has been
attending classes or hasontacted them

The responding officer will conducta check of
the local hospitals to ascertain whether the
student has been admitted as a patient.

The responding officer will obtain the

OOOAAT 660 Ai AOCAT AU A]

file with DOS if the gudent chose to register
this information.

Within 24 hours of the Collin College Police

Departmentd @etermination that a resident

student who is the subject of anissing person

report has been missing for more than 24
hours and has not returned toCentury Court

or a Collin Collegecampus,the Collin College

Police Department will contact:

a. the person or persons identified
confidentially by the student as a
designated contact person

b. the aistodial parent or guardian and
any other designated contact persorof
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a student under18 years of agewho is
not emancipated and

c. the local county or municipal law
enforcement agency with concurrent
jurisdiction in the area.

2.7 Offense and Penalties for False Alarm
or Report

According to the Texas Penal Cod&ection 42.06
False Alarm or Report

(@ A person commits an offense if he
knowingly initiates, communicags or
circulates a report of apresent, past, or

QOOAAT 0t6r® boddny, AikeO Offer@€) orOdther

emergency that he knows is false or
baseless and that would ordinarily:

(1) cause action by an official or volunteer
agency organized to deal with
emergencies;

place a person in fear of imminent
setibugHiodly iudyEor T 1 1

preventor interrupt the occupation of a

building, room, place of assembly, place
to which the public has access, or
aircraft, automobile, or other mode of

conveyance.

(b) An offense under this section is a Class A

misdemeanor unless the false report o

an emergewy involving apublic or private
institution of higher education or involving

a public primary or secondary schogl
public communications, public
transportation, public water, gas, or power
supply or other public service, in which
event the offense is state jail felony,
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3.1 Emergency Notification Procedures of 1 EAA $ADPAOCOI diwddli®edux AAOEOA
campuspolice/. Traditionally, all of these methods

of communication are utilized in the event an

emergency notification is needed.

Collin College is committed to ensuring its
community receives timely, accurate, and useful
information in the event of a significant
emergency or dangerous situation on campus or
in the local area that poses an immediate threat to
the health and safety ofCollin College students,
faculty, and staff. Collin College has a muliiered
notification system, which employs various means
for communicating information quickly.

Anyone with information warranting an
emergency notification should immediately report
the circumstances to the Collin College Police
Department by phone at 972.57&555 or in
person at any of the following Collin College Police
Department office locations:

Collin College will immediately notify the campus

. . . . 1. Central Park Campus (CP@Goom G119,
community upon confirmation of a signficant

emergency or dangerous situation occurring on a 2. Collin Higher Education Center (CHEC) Room
Collin College campus that involves an immediate 134,

threat to the health or safety of students, faculty,

AT ATT O OOAAEA8 1T OEI I AAE A KoulyardBatnfus (CYE) RodnOIRA O AT

imminent or impending threat, significant
emergeng/, or dangerous situation (e.g.,
approaching tornado or other extreme weather
condition, armed intruder, bomb threat, chemical

4. Preston Ridge Campus (PRC) Room}¥9, or

5. Spring Creek Campus (SCC) Roorml&8.

or hazardous waste spill,explosion, fire, gas leak, 3.2 Timely Warning Procedures

outbreak of a serious illness, etc.). In these

instances, Collin Colleg& OhiefApublic relations The information in the following paragraph can

officer in consultation with the chief of police and also be found in the current student handbook

College District presidentwill, without delay, and Section 6.6Collin College Police Department.

taking into account the safety of the community,

determine the content of the emergency notifi In the event acriminal offense occurs either on or

cation and initiate the emergency notification off campus, that in the judgmet of the Collin

system, unless issuing a notification will, in the CollegePolice Department constitutes an ongoing

professional judgment of Collin College officials, or continuing threat to members of the ollege ]
compromise efforts to assist a victim or to contain, communityh A AAT DOAd Ux BEAMOTEIEIOA x E
respond to, or otherwise mitigate the emergency. be issued. Timelywarnings will be issued through

college email systems and CougarAlert to
CougarAlert isCollin Cd | A(;Aél@me"tgﬁ@éAEAswdems’ faculty, and staff For additional

notification system, providing critical information information on CougarAlert, see Section 3.3
to the entire Collin College community via text CougarAlertin this document

message, phone message, and/or email. For

additional information on CougarAlert, seeSection The purpose of a timely warning is to nafy the
3.3 CougarAlert in this document Additionally, Collin College community of thecriminal offense
Collin College utilizes a public address system and provide information that may enable
through campus phones and posts information community members to better protect themselves
prominently throughout the campuses, on its from similar incidents.

website www.collin.edu, andon the Collin College
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Determining When to Issue a Timely Warning

To provide timely notice in the event of &Clery Act
crime that may pose a serious or ongoing threat to
members of the Collin College community, he
Collin College Police DepartmentCollin ColegA 6 O
Public Relations Department and designated
Collin College officialswill coordinate information
and may issue a@imely warningd &I O OEA
crimes:

1. aggravated assault,
2. arson,

3. burglary

4. criminal homicide,
5. robbery,

6. sexual assault (i.e., rapencest, and statutory
rape), and

7. hate crimes.

Timely warnings may also be issued for other
Clery Actcrimes, as deemed necessary.
The Collin College Police Department, Collin
#7111 ACA80 00AI EA
designated Collin College officials will issue a
timely warning when the following criteria are
met:

1. aClery Actcrime is reported,

2. the crime occurred in aClery Act-reportable
location,

3. the perpetrator has not been apprehended,
and

4. there is a serious or ongoing threat to the
Collin College community because of this
crime.

The decision to issue a timely warning shall be
decided on a casdy-case basis considering the
following criteria:

12
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1. Was the suspect identified?
2. Was the suspectpprehended?

3. If known, does the suspect have prior arrests,
reports, or complaints or any other history of
violent behavior?

Ai41 1f knewny dees the suspect have a history of

failure to comply with a Collin College no
contact directive, other protective measures,
or a judicial protective order?

5. Did the crime involve physical violence?

6. Has the suspect threatened to commit

physical violence?
7. Did the crime involve multiple victims?

8. Does it appear to be an isolatedriminal act
involving a specifically targetd victim?

9. Does the report reveal a pattern of behavior
(e.g., by the suspect, by a particular group or
organization, around a particular recurring
event or activity, or at a particular location?

10.$EA OEA OOOBBAAMAGOOADO OBRIORAI
drugs or intoxicants?

$ADAOOGI AT Oh Al A

11. Did the crime occur while the victim was
unconscious, physically helpless, or unaware
of what was occurring?

12. Was the victim under 18 years of age?

13. Were there other aggravating circumstances
or signs of predatory behavior that may
constitute a seriousor ongoing threat?

The Collin College chief of police and designated

Collin College officials are responsible for making

a timely warning consideration using the criteria

previously listed. If the timely warning criteria are

met, a notice will be draftedand issued by the

#1T 11T ET #1711 ACA ol 1 EAA $APAOOI
Public Relations Department, and designated

Collin College officials as soon as pertinent

information is available. Timely warnings are

generally issued via CougarAlert, but may also be
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distributed through college email systems; press
releases; andnotices postedon the campuswide
bulletin  boardsh OEA A Twedsitk C A
www.collin.edu, and the Collin College Police
$ADAOOI AT 06 Gww.colinfediEdnbus
police/ . Collin College may not use all distribution
methods for every incident.

Content of a Timely Warning

The following information is typically included in
a timely warning, if available:

1. a statement of thecriminal offense, including
the nature and severity of the threat and the
persons or bcations that might be affected,

2. any connection
offensg(s),

to a previous criminal

3. a physical description and/or
drawing of the suspect,

composite

4. the date ard time the warning was released,

5. other relevant and important information
(e.g., gender of the victim, whether the victim
and suspect are students, etg.and

6. appropriate safety tips.

When issuing a timely warning, some specific
information may be withheld if there is a possible
risk of compromising law enforcement efforts to
investigate and/or solve the crime. Additionally,
when issuing a timely warning, Collin College will
not include personally identifying information

about victims, including, but not limited to,

OEAOQEI 08 1T Ai AOh xEEAE xE

Reporting Information Warranting a Timely
Warning

All campus security authorities (CSAs) must
report crimes to the Collin College Police
Department for the purpose of issuing a timely
warning. SeeSections 2.1Reporting a Crime or
Emergency to the Collin College Police Department
and 2.5 Campus Security Authorities (CSAR)this
documentfor additional information.

8 @ircumstances to
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Anyone with information warranting a timely
warning should immediately report the
the Collin  College Police
Department by phone at 972.578.5555 or in
person atany of the following Collin College Police
Department office locations:

1. Central Park Campus (CPC) Roo@&119,

2. Collin Higher Education Center (CHEC) Room
134,

3. Courtyard Campus (CYC) Rooi®5,
4. Preston Ridge Campus (PRC) Room}¥9, or
5. Spring CreekCampus(SCC)Room k128.

3.3 CougarAlert

The following information can also befound in the
current  student _handbook  Section 6.7
CougarAlert.

CougarAlert is the official emergency notification
system for Collin College, provithg critical
information via text message, phone message, or
email. CougarAlert may be triggeredwhen a
situation places Collin College community
members at risk and may provide informationfor
evacuation, inclement weather, power outages,
unscheduled closurs, etc.but not for promotional
purposes. College issued email and home phone
numbers are automatically loaded into
CougarAlert, but students can and should add text
and additional email contacts as neededSee
https://www.collin.edu/cougaralert.html  for in-

R ‘struc;tizns. ,,Sézndard text, messaginﬁ] fees from

Iser\/?(: prd%i Ps%afhbpllyﬁﬁiﬁgﬁé e(?g%rﬁilesf,3
go towww.collin.edu for details. If a closure notice
is not posted on the website,Collin Qllege is
open.

All  Collin College community members are
encouraged to regularlyreview and update their
information in CougarAlert.


http://www.collin.edu/
http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
http://www.collin.edu/studentresources/personal/studenthandbook.html
https://www.collin.edu/cougaralert.html
http://www.collin.edu/

3.4 Emergency Closing of the College
District

The following information can also be found in the
current student handbook Section 6.10 Emer
gency Closing of the College District.

If classes are canceled, the announcement will be
i AAA OEOI OCE #1 OCAO! 1 A
website  www.collin.edu, and local radio and
television stations. A decision to cancel classes
will usually be made by 4 p.mfor evening classes
and by 6 a.m. for day classes. If a closure notice is
not posted on the website, the college is open.

¢

Radio Sations

570 AM, KLIF 94.9 FM, KLTY

99.5 FM, The Wolf 820 AM, WBAP
95.3 FM, KHY!I 100.3 FM, Jack FM
1080 AM, KRLD 96.3 FM, KSCS
103.7 FM, Lite FM 1310 AM, The Ticket
96.7 FM, The Ticket 105.3 FM, The Fan
90.1 FM, KERA 98.7 FM, KLUV

107.5 FM, La Grande

Television Stations
KDFW Channel 4

WFAA Channel 8

KTXA Channel 21 KXAS Channel 5

KTVT Channel 11

3.5 Emergency Procedures

The following information can also be found in the
current student handbook Section 6.11Emer
gency Procedures.

If there is an onrcampus emergencyjmmediately
contact the Collin College Police Departmenat
972.578.5555 or ext. 5555 from any campus
phone to reach the officer on dutylf it is a life
threatening medical emergency, go to the
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nearest phone and dial 911, then contact the

Collin College  Police  Department at
972.578.5555 or ext. 5555 from any campus
phone.

Allen Center

Report security issues to the Allen Center staff at
. 972.377.1060, . _ e o <
h #1 11 EI #1 11 ACA80O
Rockwall Center
Report security issues to the site coordinator at
214.771.4573. If it is alife threatening medical
emergency, go to the nearest phone and dial 911
or contact the Rockwall Police Department at
972.771.7721.

Approved Collin College ActivitieOff-campus
If an emergency arises, notify aCollin College

faculty or staff member immediately. He or she
will notify the appropriate administrator.

For more detailed information on emergency
procedures, visit the Collin College Police
Department website www.collin.edu/campuspoli
cel.

3.6 Active Shooter Procedures

Collin College developed a video to illustrate how
to react in the event of an active shooting on

AAI pOO8 #1T11ET #111ACA8O0 AAO
video can be found on YouTube at
https://www.youtube.com/watch?v=Qvl -aMm5Q
Soé&feature=youtu.be

The following information can also be found on

OEA #1T11ET #1T11ACA o011 EAA $/

www.collin.edu/campuspolice/ .

1. Call the Collin College Police Department at
972.5785555; give your name, location of the
incident, and type of activity.

2. Give a phone number where you may be
contacted for further information.

3. Dial 911 if instructed by the Collin College
Police Department.


http://www.collin.edu/studentresources/personal/studenthandbook.html
http://www.collin.edu/
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
https://www.youtube.com/watch?v=QvI-aMm5QSo&feature=youtu.be
https://www.youtube.com/watch?v=QvI-aMm5QSo&feature=youtu.be
http://www.collin.edu/campuspolice/

4. Do not attempt to interfere with the activity,
except in the case of selflefense or seHl
preservation.

3.7 Criminal Activity Procedures

The following information can also befound on
OEA #1T11ET #111ACA o011
www.collin.edu/campuspolice/ .

Call the Collin College Police Departmentt
972.5785555, and give the dispatcheryour
name, the location of the indent, and the
type of activity.

Give a phone number where you can be
contacted for further information.

Dial 911 if instructed by the Collin College
Police Department

Do not attempt to interfere with the activity,
except in the case of selflefense or sl
preservation.

3.8 Evacuation Procedures

The following information can also be found on
OEA #111ET #111ACA oilil
www.collin.edu/campuspolice/ .

1. In the event of a building evacuationyou will
be notified by CougarAlert, public address, or
the fire alarm system.

2. Walk calmly to the nearest exit.

3. Use stairways.Do Not Use Elevators. Assist
disabled persons when possible. Rescue
chairs are located near elevators and in
stairwells.

4. Do not re-enter the building until the Collin
College Police Department gives the "all
clear."

5. Notify emergency crews if you suspect
someone is still in the building.

6. In some situations you may be instructed to

"shelter in place."

i3

i
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3.9 Fire and Fire Evacuation Procedures

The following information can also be found in the
current student handbook Section 6.13 Fire
Evacuation and on the Collin College Police
$APAOOI Al 06 Guw.cofnfe@Edrbus
police/.

AA $APAOOI AT 060 xAAOEOA
Fire exits are posted on each floor on all
campuses. If an alarm is activated, students should
leave the building in a timely manner by the
marked exits, unless otherwise instucted, and
move as far away from the building as possible.
Upon receiving verbal authorization froma Collin
College police officer, an administrator in charge,
or a faculty member, students should return to
classes quickly and quietly. If there are quegins,
ask a staff or faculty member.

If you discover a fire,isolate the fire by closing
doors or windows.

Immediately sound the fire alarm. Pull
stations are located throughout the building.

Dial 911 and give the location of the fire. Stay
on the phone with 911 until instructed
PRYHO O AT 060 xAAOEOA
Call the Mllin College Police Department at

9725785555, and give the dispatcher your
name and the location of the fire.

5. Evacuate the building.

3.10 Medical Emergency Procedures

The following information can also be found on
the Qollin College Police Departmentd O
www.collin.edu/campuspolice/ .

Dial 911 for medical emergencies.

Call the Collin College Police Department at
972.5785555, and give the dispatcher your
name, the location of the emergencyand the
type of emergency.

x AAOEOA


http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/

3. If the injury or illness occurs in the Fitness
Center, also notify the Htness Center staff
member on duty.

4. Automated external defibrillators (AED) are
in various locations on each campus. While on
campus, make yourself aware of AED
locations in case they are ever needed.

First aid kits are housed in the following locations:

1. Plant Operations: CPC, CHEC, CYC, Rir@,
SCC

2. Cafeterias: PRC and SCC

3. ollin College Police Department Offices and
Patrol Vehicles:All Campuses

4. Fitness Centers: CPC, PRC, and SCC
5. Information Desks: CPC, CHEC, PRC, and SCC
6. Science Labs: CPC, CYC, PRC, and SCC

7. Conference Centers: CPC, PRCJ&CC

3.11 Severe Weather Emergency
Procedures

The following information can also be found on

3. If the college orcity warning system activates
move to interior hallways away from glass
windows or doors.

4. Evacuate the building if instructed by the
Collin College Police Department

5. Always be prepared.

3.12 Threats Procedures

The following information can also be found on

the Collin College Police Departme@ O x AAOE QA

www.collin.edu/campuspolice/ .

If you receive a threatening phone callyou
should:

1. Remain calm and obtain as much information
as possible from the caller.

2. Ask the caller questions such aghe location
of the threat, type of threat and time the
incident will occur.

3. Call the Collin College Police Departmengt
972.5785555, and give the dispatcheryour
name, locationthe type of threat, and a phone
number where youcanbe reached

4. Officials will contact you for further

the Collin College Police Departmedt O x A A E O Ainformation.

www.collin.edu/campuspolice/ .

1. In the event of severe weatherCollin College
officials will monitor weather information.

2. If an emergency developsyou will be notified
by Cougadlert, public address, and/or
emergencywarning sirens.
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http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
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Controlled Substances,
Smoking Devices
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Smoking,

Re#garding A @léoda)

Tobacco, and Electronic

4.1 Alcohol

The possession, sale, or furnishing of alcohol on
Collin College campusessi governed by Collin
#1 1 1 AdiobpQicyAnd Texasate law.Laws
regarding the possession, sale, consumption, or
furnishing of alcohol are controlled by the Texas
Alcoholic Beverage Cowmission  (TABG
www.tabc.state.tx.us)).

It is unlawful to sell, furnish, or provide alcohol to
a person under the age of 2IThe possession of
alcohol by anyone less tharRl years of age in a
public place or a place open to thepublic is

illegal. State of Texas underage drinking laws will
be strictly enforced at all times on all Collin
College property.

It is also a volation of the Collin College &ohol
policy for anyone to consume or possess alcohol in
any public or private aea of a Collin College
campus without prior approval from the
appropriate  Collin  College administrator(s).
Organizations or groups violating alcohol policies
and/or laws may be subjectto sanctions by Collin
College. Only under certain regulated circum
stances is the consumption of alcohol permitted.

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu@hapter 2,Section2.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Devices Prohibiteédind in
Board policy FLBE (LOCAL) located at
http ://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

The use of intoxicating beverages shall be
prohibited in classroom buildings; laboratories;
auditoriums; library buildings; faculty and
administrative  offices; intercollegiate and
intramural athletic facilities; and all other public
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campus areas. TheCollege Dstrict president is
authorized by the Board to permit the serving and
consumption of alcohol at special fundraising
functions for Collin College at specially designated
events in Collin College facilities, and as a part of
specifically defined and approved academic
curricular programs/classes (e.g., culinary arts).
With the prior consent of the Board, the
provisions herein may be waived with resgct to
any specific affair that is sponsored by Collin
College and/or the College District Foundation.
State law shall be strictly enforced at all times on
all property controlled by Collin College in regard
to the possession and consumption of alcoholic
beverages.

4.2 Controlled Substances

All Collin College campuses and property have
AAAT
manufacture, or distribution of any controlled
substance is illegal under both state and federal
laws.

The information in the following paragraphs can
also be found in the currentstudent handbookin
the Student Code of Condu&@hapter 2, Section2.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Devices Prohibite@dnd in
Board policy FLBE (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

When on Collin College property or while
attending Collin Collegesponsoredactivities on or

off campus, a student shall not, or attempt to,
possess, have under his or her control,

manufacture, deliver, distribute, sell, purchase,
use, or be undetthe influence of:

ol

AAOECT AOAA OAOOGC ~&EOAAB8HG


http://www.tabc.state.tx.us/
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf

1. alcohol;

2. any controlled substance as definedby the
Texas Controllecdsubstances Act

3. abusable volatile chemicals in violation of

4. a dangerous drug as defined by state or
federal law;

5. steroids;

6. substances referred to as designer drugs;
and/or

7. any other intoxicant or mood-changing,mind-
altering, or behavior-altering drugs.

In addition, a student shall not inappropriately or
illegally use overthe-counter medications, pre-
scription medications, inhalants, herbal/natural
euphoriants, and/or look -alike products or any-
thing represented to beone o these substances.

4.3 Paraphernalia

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu&@hapter 2, Sectior2.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Device Prohibited and in
Board policy FLBE (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

A student shall not possess any pipe, instrument
of contrivance, hypodermic syringe, needle, or any
instrument adapted for the use of smoking, injeet

ing, or ingesting any narcotic or hallucinatory

drug.

4 .4 Definition of Possession

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu&@hapter 2, Sectior?.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Device Prohibited and in
Board policy FLBE (LOCAL) located at
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http://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

Possession means actual care, custody, control, or
management and includes the act of taking control
or occupancy of property without regard to the
ownership of the property. Possession is a
voluntary act if the possessor knowingly obtains
or receives the item possessed or is aware of his
or her control over the item for a sufficient time to
permit the student to terminate his or her control.

In addition, items in a car under the care, custody,
control, or management of the student will be in
OEA OOOAAT 660 bPi OOAOOEIT 8

4.5 Exception

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu&@hapter 2,Section2.1
Alcohol, Drugs, Smoking, Tobacco, and/o
Electronic Smoking Devices Prohibiteénd in
Board policy FLBE (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena

me=FLBE(LOCAL).pdf

A student who uses a drg authorized by a

licensed physician through a prescription
OPAAEEEAATI T U &£ O OEAO OOOAAI
considered to have violated this rule.

4.6 Violation

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu@hapter 2, Sectior?.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Devices Prohibite@dnd in
Board policy FLBE (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

Students who violate this policy shall be subject to
appropriate disciplinary action, as defined in the
Collin CollegeStudent Code of Conduct

State and federal laws regarding the possession,
sale, manufacture, or distribution of alcohol and


http://www.statutes.legis.state.tx.us/Docs/HS/pdf/HS.481.pdf
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf

controlled substanceswill be strictly enforced at
all times on all Collin College property The
enforcement of these laws on campus is the
primary responsibility of the Collin College Police
Department.Violators are subject to college
disciplinary action, criminal prosecution,afine(s),
and/or imprisonment.

4.7 Drug Testing

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu@hapter 2, Section 2.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Devices Prohibiteédind in
Board policy FLBE (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

Student participation in certain academic and
extra-curricular programs may require drug
testing. The student may be tested upon beginning
participation in the identified programs and/or a
random basis. The requirements are defined and
available for review prior to a student enrolling in
Collin College or participating in the affected
programs and activities.

4.8 Smoking, Tobacco, and Electronic
Smoking Devices

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu&@hapter 2, Sectior2.1
Alcohol, Drugs, Smoking, Tobacco, and/or
Electronic Smoking Devices Prohibiteédind in
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Board policy FLBE (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FLBE(LOCAL).pdf

Collin College is a smoke and tobaccofree

institution. The use of any tobacco produc or

other electronic smoking device (including, but
not limited to, electronic cigarettes or personal
vaporizers) shall be strictly prohibited anywhere

on Collin College property or inCollin College
facilities. A student who violatesthis policy may

be issued a citation by the Collin @lege Police
Department and may face legal finesViolators of

this policy are also subject to disciplinary action as
defined in the Student Code of Conduct For

assistance with cessation, contact Couebng

Services at 972.881.5126 opersonalcounseling@
collin.edu.

The following definition of electronic smoking
devices is also listed in theCollege Terminology
section of the currentstudent handbook

Electronic smoking devices, also known as
electronic cigarettes or personal vaporizers,
are products often shaped like cigarettes,
cigars, or pipes that ee designed to deliver
nicotine or other substances to a user in the
form of a vapor. Typically, electronic cigarettes
contain battery-powered heating elements,
replaceable cartridges containing nicotine or
other chemicals, and an atomizer that converts
the contents of the cartridge into a vapor ¢
user inhales. (2017 z 2018 Collin College
Student Handbookp. 10)


http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FLBE(LOCAL).pdf
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http://www.collin.edu/studentresources/personal/studenthandbook.html
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The following information can also be found in the
current student handbook Section 6.38Weapons
on Campusand in Board policy CHF (LOCAL)
located at http://pol.tasb.org/Policy/Download/
30472filename=CHF(LOCAL).pdf

For additional information regarding Campus
Concealed Carry at Collin College, go to
https://www.collin.edu/aboutus/concealedcarry.
html.

5.1 Purpose

The purpose of this policy is to implementTexas
Government Code, Section 411.2031, Carrying o
Handgurs by License Holders on Certdlampuses
at Collin College effective August 1, 2017, and to
outline prohibited firearms and weapons on all
Collin Collegecampuses.

5.2 Firearms

Collin College prohibits the use, possession, or
display of a firearm on Collin College property or
at a Collin Collegesponsored or-related activity in
violation of the law or Collin College policies and
procedures, unless written authorization is
granted in advance by the Calige District
president or designee.

5.3 Procedure s

After consulting with the students, staff, and
faculty of Collin College regarding the nature of
the student population, specific safety
considerations, and the uniqueness of Collin
College, the College Birict president has

established the following rules regarding the
carrying of concealed handguns by license holders
on the campuses of Collin College:

1. Only individuals with a valid License to Carry
a Handgun (LTC) issued by the Texas
Department of Public Safety (TXDPS), under
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Texas Government Code, Chapter 411, -Sub
chapter H as well as licenses from other
states, the validity of which are recognized by
the State of Texas, may cey a concealed
handgunon or about his or her personon the
property of Collin College.

Collin College prohibits the use, possession, or
display of any illegal knife, club, or prohibited
weapons, as defined bythe Texas Penal Code
and described in Board policyCHF (LEGAL)
on Collin College property or & a Collin
Collegesponsored or -related activity, unless
written authorization is granted in advance by
the College District president or designee.

While on Collin College campusest is the
responsibility of the holder of the LTC to
conceal the handgun so that it is not partidy
or wholly visible to another person.

While on a Collin College campus, a LTC
holder who is in possession of a handgun
must keep that handgun on or about his or
her person or in a locked vehicleas permitted
by law.

Handguns may not be stored overnighton
Collin College campusesunless in a locked,
privately owned or leased motor vehicle

Possession of a handgun on Collin College
property while intoxicated, under the
influence of illegal drugs, or while taking
prescription drugs that impair judgment or
physical abilities is prohibited.

This policy applies to persons traveling in
Collin Collegeowned vehicles. However, the
policies of the owner of the vehicle apply
when private or commercial transportation is
used for Collin College travel.


http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=CHF(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=CHF(LOCAL).pdf
https://www.collin.edu/aboutus/concealedcarry.html
https://www.collin.edu/aboutus/concealedcarry.html
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/?link=PE
http://www.statutes.legis.state.tx.us/?link=PE
http://pol.tasb.org/Policy/Download/304?filename=CHF(LEGAL).pdf

10.

11.

12.

Individuals who do not possess a valid LTC
are prohibited from possessing a handgun on
Collin College campuses.

This policy applies to all students, staff,
faculty, and visitors of Collin College, except
for law enforcement officers licensed by a
state of the United Sates or a federal agency.

Open carry of a handgun on a campus of Collin
College is restricted to law enforcement
officers licensed by a state of the United States
or a federal agency.

Students and employees of Collin College,
with the exception of police dficers employed
by Collin College, shall not inquire as to
whether any person is carrying a concealed
weapon or possesses an LTC.

The storage or transportation of a firearm or
ammunition is allowed by Collin College
students, faculty, staff, and employeed the

individual is authorized to such possession in
a locked, privately owned or leased motor
vehicle on those specific premises allowed by
law and described in Board policy CHF

(LEGAL)

5.4 Other Weapons

All

other weapons are strictly prohibited for

students, staff, faculty, and visitors on Collin
College property or at any Collin College
sponsored or -related activity, including, but not
limited to, long guns, knives with blades longer
than five and onehalf (5%) inches, brass
knuckles, clubs, explosives, fireworks of any kind,
incendiary devices, instruments designed to expel
a projectile with the use of pressurized airsuch as
a BB gun, martial ats throwing stars, or any
weapons described in Board policy CHFE (LEGAL)
The possession or use of articles not generally
considered to be weapons may be prohibited
when the Colege District president or designee
determines that a danger exists for any student,
Collin College employee, or Collin College property
by virtue of possession or use.
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Possession of other weapons on Collin College
campuses is grounds for immediate discifhary
action and possible prosecution for violations of
state law.

5.5 Exclusion Zones

Possession of a handgun is prohibited on Collin
College campuses in the following locations by any
person except law enforcement officers licensed
by a state of the Uniéd States or a federal agency
These locationsshal be appropriately identified
by signage as specified undeBections 30.06 and
30.07of the Texas Penal Code

1. child care facilities;
2. polling locations;

3. in the room or rooms where a meeting of a
governmental entity is held, and if the
meeting is an open meeting subject t&€hapter
551, Government Cogdand notice as required
by that chapter is provided;

4. high-hazard laboratories and health science
education facilities where the presence of
high-hazard materials or operations creates a
significant risk of catastrophic harm due to a
negligent discharge;

5. designated meeting room(s) at each campus
in Student and Enrollment Services that can
be used, as needed, for disciplinary meetings
or counseling meetings

6. facilities where professional, high school,
college sporting or other interscholastic
events are in progress;

7. locker rooms where individuals change
clothes, including those at athletic facilities
and healt science education facilities;

8. any location or facility of Collin College, as
directed or approved by the College District
president as necessary for campus safety,
where effective notice on a temporary basis
pursuant to Sectics 30.06 and 30.07 Texas
Penal Codehas been given by the required
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signage. An example might include &Zollin
College facility where alcohol is being served
for a special event.

9. A violation of these specific prohibitions is
considered an offense underSection 46.035
(a-3), Texas Penal Code

5.6 Violations

Violations of this policy should be reported
immediately to the Collin College Police Depait
ment at 972.578.5555. Such violatins may result
in disciplinary action by Collin College up to and
including criminal prosecution for violation of the

Texas Penal Code

Employees and students found to be in violation of
this policy shall be subject to disciplinary action.
For additional information, see theStudent Code of
Conductlocated in the student handbook as well

22

as Board policiesDH (LOCAL), FM (LOCAland
FMA (LOCAL) located at http://pol.tasb.org/
Policy/Search/304?filter=disciplinary%20action .

The Dean of Students Office will apply the
following Student Code of Condudtiolation to
student disciplinary cases in which a violation of
Collin Colleg® Gveapons on campus policy is
alleged:

N. wing, possessing, or displaying any illegal
knife, club, or prohibited weapon, in
violation of the law or Collin College policies
and procedures, on Collin College property
or at a Collin Collegesponsored or-related
activity, unless written authorization is
granted in advance by the College District
president or designee (2017-2018 Student
Handbookin the Student Code of Conduct,
Chapter 2, Section 2.®ther Offenseq. 82
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Domestic Violence, Sexual Violence, and Stalking

6.1 Prohibition Against Dating Violence,
Domestic Violence, Sexual Violence, and
Stalking

Collin College prohibits all forms of dating

violence, domestic violence, sexual Vviolence
(including sexual assault), and stalking as those
terms aredefined for purposes of theClery Act

The following information can also be foundn the
current student handbookin the Student Code of
Conduct,Chapter 1, Sectionl.5 Freedom from Sex
Discrimination, Sexual = Harassment,
Violence, and Retaliation Board policy DIA
(LOCAL) located at http://pol.tasb.org/Policy/
Download/304?filename=DIA(LOCAL).pdf and
Board policy FFDA (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FFDA(LOCAL).pdf

Statement of Nondiscrimination

Collin College prohibits discrimination, including
harassment, against any stueint or employee on
the basis of sex or gender. Retaliation against
anyone involved in the complaint process is a
violation of Collin College policy and is prohibited.

Prohibited Conduct
4EA OAOI

discrimination, sexual harassment, sexual vie

lence, and retaliationas defined by Board policies
DIA (LOCAL)and FFDA (LOCAL)geven if the
behavior does not rise to the level of unlawful
conduct.

6.2 Dating Violence
#1 11 ET #7111 ACA8O0 $AEETE
The information in the following paragraph can
also be foundin the current student handbookin
the Student Code of Condu@hapter 1, Sectiorl.5

Sexual

Al

¢
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DE |

Freedom from Sex Discrimination, Sexual
Harassment, Sexual Violence, and Retaliation

In accordance with the Violence Against Women
Reauthorization Act of 2013 (VAWA) the term
OAAGHETQ AT AAe 1T AAT O OETIT AT AA
person who is or has been in a social relationship

of a romantic or intimate nature with the victim;

and where the existence of such a relationship

shall be determined based on a consideration of

the following factors:

1. the length of the relationship,
2. the type of relationship, and
3. the frequency of interaction between the
persons involved in the relationship.
3O0AOA T £ 4AAOCE6 $AAEETEOETI
AEA 30A0A T E£ 4AAOCE AAEET EOEI

located in the Family Code Chapter 71. Section
71.0021Dating Violence

(a) "Dating violence" means an act, other than
a defensive measure to protect oneself, by
an actor that:

(1) is committed against avictim or app-
A O A O lkpant forja Rrptésiiva @der O A @

(A) with whom the actor has or has had a
dating relationship; or

(B) because of the victims O ADbBI EAAT 06
marriage to or dating relationship
with an individual with whom the
actor is or has beenin a dating
| relationship or marriage; and

(2) is intended to result in physical harm,
bodily injury, assault, or sexuahssault
or that is a threat that reasonably places
the victim or applicant in fear of
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imminent physical harm, bodily injury,
assault, or sexuahssault.

(b) For purposes of this title, "dating relation
ship” means a relationship between
individuals who have or have had a
continuing relationship of a romantic or
intimate nature.
relationship shall be determined based on
consideration of:

(1) the length of the relationship;
(2) the nature of the relationship; and

(3) the frequency and type of interactiobe-
tween the persons involved in the
relation-ship.

(c) A casual acquaintanceship or ordinary
fraternization in a business or social
context does not constitute a "dating
relationship” under Subsection (b).

6.3 Domestic Violence

#T1T1TET #T11ACAB0 $SAAETEQEIT threat that reasonably places the

The information in the following paragraph can member in fear of imminent physical

also be foundin the current student handbookin harm, bodily injury, assault, or sexual

the Student Code of Condu@hapter 1,Section 1.5 assault, but does not include defensive

Freedom from Sex Discrimination, Sexual measures to protect oneself;

Harassment, Sexual Violence, and Retaliatiand L .

Board policy FFDA (LOCAL) located at (2) abuse, as that term idefined bySections

http://pol.tasb.org/Policy/Download/3042filena 261.001(1) (C), (E),(G),(H), (), (J), and

me=FEDA(LOCAL).pdf (K), by a member .of a famlly_ or

household toward a child of the family or

In accordance with the Violence Against Women household; or

Reauthorization Act of 2013 YAWA, the term | .(3)& dating violence, as thiaterm is defined

OAT T AGOEA OET 1 AT AAS  E[l Al OAAQ secifb hobiV e

misdemeanor crimes of violence committedO E | A

relationship by one partner to gain or maintain 6.4 Sexual Violence

DI xAO AT A AT 10011 1TOAO AT1T OEAQ.EIT OEI AQA_DAQOT ADG . ..
#TTTET #IT1 ACA8O ggﬁEEl EOEI

(Office on Violence Against Women, United States
Department of Justice, www.justice.gov/ovw/
domestic-violence).

Examples of domestic violence may include abuse
committed by a current or former spouse or
intimate partner of the victim, by a person with

The existence of such a
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whom the victim shares a child in common, by a
person who is cohabitating with or has
cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to
a spouse of the victim under the domestic or
family violence laws of the jurisdiction receiving
grant monies, or by any other person against an
adult or youth victim who is protected from that

pAOOTI T80 AAOO O1 AAO OEA Al
violence laws of the jurisdiction.

3O0AOA 1T &£ 4AAOCE $AAEET EOETI

4EA 30A0A 1T &£ 4AA0GE OAOI A
OZFAT ET U OEI 1T AT AAhd AT A EOO

the Family CodeChapter 71, Section 71.00amily
Violence

"Family violence" means:

(1) an act by a member of a family or
household against another member of
the family or household that is intended
to result in physical harmpodily injury,
assault, or sexual assault or that is a

The following information can also be found in the
current student handbookin the Student Code of
Conduct,Chapter 1,Section 1.5Freedom from Sex
Discrimination, Sexual Harassment, Sexual
Violence, and Retaliatiorand Board policy FFDA

O
A
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(LOCAL) located at http://pol.tasb.org/Policy/
Download/304?filename=FFDA(LOCAL).pdf

Sexual violence is a form of sexual harassment.
Sexual violence includes physicalsexual acts
DAODAOOAOAA ACAET OO0 A
person is incapable of giving consent due to the
OEAOEI 80 OOA 1T &£ AOOCO
intellectual or other disability.

B

AOOi
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#1 11 ACAG6O0 $SAEET EOEI I
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(D) causes the anus of a child to contact
the mouth, anus, or sexual organ of
another person, including the actor; or

(E) causes the mouth of a child to contact

§ othe@pus or sexigl organ sofgnothar
person, including the actor.
io AOGA Oi Al

1 ET

30A0A T £ 4AQAOS SAEET EORI IThe following information can also be found in the
4EA 30A0A 1T &£ 4ABAOGee BAQI cumntGstudénd Eaddadok inGie iStudint Code of
OO0A@OAT AOOAOI Ohd AT A E QO CéndugEhaged £ ISéctiof DFréetionArghFex ET  OEA
Texas Penal Code, Chapter 22, Section 22.01]l Discrimination, Sexual Harassment, Sexual
Sexual Assault Violence, and Retaliation.
(a) A person commits an offense if the person: In accordance with the Violence Against Women
Reauthorization Act of 2013(VAWA) the term
(1) intentionally or knowingly: OO6O0AI EET Co 1 AAT O AT CACEIC EI
. directed at a specific person that would cause a
(A) causes the penetration of thenais or .
reasonable person to fear for his or her safety or
’sexu:flIAorgavn of an'otp eperson by any | afetyA of . others i ar . suffer  substantial
i AAT Oh xEOET 60 OEAD (X 00 T OAT ON
emotlona distress.
(B) causes the penetration of thmouth of L . o L
another person by thesexual organ of 30A0A 1T £ 4AQAOE SAEET EOETI
OEA AAOI Oh xEOET OO0 thdmbiOr RABRLES QRAAET EOETT | £ ¢
consent; or in the Texas Penal Code, Chapter 42, Section 42.072
(C) causes the sexual organ of another Stalking
DAOOI T h xEOET OO OEAO o)

to contact or penetrate the mouth,
anus, or sexual organ of another
person, including the actor; or

(2) intentionally or knowingly:

(A) causes the penetration of #hanus or
sexud organ of a child byany means;

(B) causes the penetration of theouth of
a child by the sexualorgan of the
actor; or

(C) causes the sexual organ of a child to
contact or penetrate the mouth, anus,
or sexual organ of another person,
including the actor;
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DA i 16
(@) E person commlts an oﬁAnse |Pthe person,

on more than one occasioand pursuant
to the same scheme or course of conduct
that is directed specifically at another
person, knowingly engages in conduct that:

(1) constitutes an offense undelSection
42.07, or that the actor knows or
reasonably should know the other person
will regard as threatening:

(A) bodily injury or death for the other
person;

(B) bodily injury or death for a member of
the other person's family or household
or for an individual with whom the
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(2) causes the other person, a member of the
other person's family or household, or an

other person has a dating relationship;
or

(C) that an offense will be committed
against the other person's property;

individual with whom the other person

has a dating relationship to be placed in

fear of bodily injury or death or in fear
that an offense will be committed

against the other person's property, or to
feel harassed, annoyed, alarmed, abused,
tormented, embarrassed, or offended;

and

(3) would catse a reasonable person to:

(b)

(A) fear bodly injury or death for himself
or herself;

(B) fear bodily injury or death for a

member of the person's family or

household or for an individual with
whom
relationship;

(C) fear that an offense will be committed
against the person's property; or

(D) feel harassed, annoyed, alarmed, -ab
or

used, tormented, embarrassed,

offended.

An offense under this section is a felony of
the third degree, except that the offense is

a felony of the seond degree if the actor

has previously been convicted of an offense
under this section or of an offense under

any of the following laws that contains
elements that are substantially similar to

the elements of an offense under this

section:

(1) the lawsof another state;

(2) the laws of a federally recognized Indian

tribe;

the person has a dating
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(3) the laws of a territory of the United
States; or

(4) federal law.

(c) For purposes of this section, a trier of fact
may find that different types of conduct
described by Subsectio(a), if engaged in
on more than one occasion, constitute
conduct that is engaged in pursuant to the
same scheme or course of conduct.

(d) In this section:

(1) "Dating relationship," "family," "house
hold," and "member of a household" have
the meanings asigned byChapter 71,

Family Code

"Property” includes a pet, companion
animal, or assistance animal, as defined
by Section 121.002, Human Resources
Code

2

6.6 Retaliation

The following information can also be found in the
current student handbook in the Student Code of
Conduct,Chapter 1, Section 1.%reedom from Sex
Discrimination, Sexual = Harassment, Sexual
Violence, and Retaliatiorand Board policy FFDA
(LOCAL) located at http://pol.tasb.org/Policy/
Download/304?filename=FFDA(LOCAL).pdf

Collin College prohibits retaliationby a student or
Collin College employeeagainst astudent alleged
to have experiencedsex discrimination, sexual
harassment, sexual violence, and/oretaliation or
another student who, in good faith, makes a report
of sex discrimination, sexual harassment, sexual
violence, and/or retaliation, serves as a witness,
or otherwise participates in a Collin College
investigation.

Examples of retaliation may include threats,
rumor spreading, ostracism, assault, destruction

of property, unjustified punishments, or
unwarranted grade reductions. Additionally,
students may not harass, stalk, intimidate,

interfere with, or coerce anotherindividual to not


http://www.statutes.legis.state.tx.us/Docs/FA/htm/FA.71.htm
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report or participate in a disciplinary proceeding.
Unlawful retaliation does not include petty slights
or annoyances.

6.7 Consent to Sexual Activity
#1 11 EIT
The following information can also be found in the
current student handbookin the Student Code of
Conduct,Chapter 1,Section 1.5Freedom from Sex

Discrimination, @ Sexual Harassment, Sexual
Violence, and Retaliation

Sexual activity requires consent, which is defined
asan informed, voluntary, affirmative, and mutual
agreement between the participants to engage in a
specific sexual act. The following guidelines will
be used to determine whether consent was
obtained:

1. Cmsent to sexual activity can be
communicated in a variety of ways, but one
should not presume consent has been given in
the absence of a clear, positive agreement.

2. Consent can only be accurately gauged
through direct communication about the
decision to en@ge in sexual activity. The
AAGAT AA 1T &£ OEA
000i P6oq AT AOG 1106 EiI DI U

3. Although consent can be nonverbal, verbal
communication is the most reliable form of
asking for and obtaining consent. Discussing
your desires, needs,and limitations with
sexual partners provides a basis for positive
sexual experiences shaped by mutual
willingness and respect.

4. Presumptions based upon contextual factors
(e.g., provocative clothing or dancing, etc.) are
unwarranted, and should not be conislered
grounds for consent.

5. As defined in theState of Texas Penal Code §
22.011 Sexual Assaultthe age of sexual
consent is 17. Therefore, consent cannot be
obtained from someonewho is under the age
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of 17 as that person is legally considered to be
a minor.

6. Consent cannot be obtained from someone
who is asleep, unconscious, or otherwise
mentally or physically incapacitated, whether
due to alcohol, drugs, or some other condition
(e.g., an intellectual or other disability). A
person is mentally or physically incapacitated
when that person lacks the ability to make or
act on considered decisions to engage in
sexual activity. Engaging in sexual activity
with a person whom you know z or
reasonably should knowz to be incapacitated
constitutes sexual violence.

7. Consent to some sexual acts does not

constitute consent to others.

8. Consent must be ongoing throughout a sexual
encounter and can be revoked at any timelf
you proceed despite yo® DHAOOT A0SO
and/or nonverbal communication to stop, you
have committed sexual violence.

9. Consent cannot be obtained by threat,
coercion, or force. Agreement under such
circumstances does not constitute consent.

i1 A jprior @l enceupteX on Eeedsyy

Al retatlonsfi does not indicate consent to
current or future sexual activity.

$AEET EQEIT 1

CodeSection 22.011 Sexual

State of Tel@ A O &

The Texas Penal
Assaultstates

(b) A sexualssault under Subsection (d}) is
without the consent of the other person if:

(1) the actor compels the other person to
submit or participate by the use of
physical force or violence;

(2) the actor compels the other person to
submit or participate by threatening to
use force or violence against the other
person, and the other person believes

OAO
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that the actor has the present ability to
execute the threat;

(3) the other person has not consented and
the actor knows the other person is
unconscious or physically unable to
resist;

(4) the actor knows that as a result of
mental disease or defect the other person
is at the time of the sexual assault
incapable either of appraising the nature
of the act or ofresisting it;

(5) the other person has not consented and
the actor knows the other person is
unaware that the sexual assault is
occurring;

(6) the actor has intentionally impaired the
other person's power to appraise or
control the other person's conduct by
administering any substance without the
other person's knowledge;

(7) the actor compels the other person to
submit or participate by threatening to
use force or violence against any person,
and the other person believes that the
actor has the ability to execute the
threat;

(8) the actor is a public servant who coerces
the other person to submit or
participate;

(9) the actor is a mental health services
provider or a health care services
provider who causes the other person,
who is a patient or former patient of the
actor, to submit or participate by
exploiting the other person's emotional
dependency on the actor;

(10) the actor is a clergyman who causes the
other person to submit or participate by
exploiting the other person's emotional
dependency on the clergyman in the
clergyman's professional character as
spiritual adviser; or
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(11) the actor is an employee of a facility
where the other person is a resident,
unless the employee and resident are
formally or informally married to each
other underChapter 2, Family Code

6.8 Safe and Positive
Bystander Intervention

Options  for

The following information can also be found on

#1 11 EIT #1 11 ACAGW.collin.ddWOE OA
studentresources/deanofstudents/Bystanderinter
vention.aspx

Bystander intervention occurs when a witness
speaks up and/or steps in to stop a gtentially
dangerous situation.Bystanders often do notbe-
come involved in a situation because they do not
know what to do, are worried about their own
safety, or think other witnesses will intervene.

Empowered Bystanders
1. are mindful of their environment,

2. take care of their friends and classmates,

3. ask their friends and classmates to take care
of them,

4. are empathetic,

5. familiarize
sources,

themselves with campus re

6. have the Collin College Police DepartmeditO
phone number (972.578.5555 ) programmed
into their cell phones,

7. speak up to stop violence, and

8. are willing to act.

The entire campus community plays a vital role in
preventing acts that violate Collin College'SCore

Value of Dignity and Respect.As a friend,

classmate, partner, family member, etc., you are in
a unigue position z you have the power to

intervene and stop an incident before it occurs.
You can use your power to stop a potentially
dangerous situation by:

AC
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Intervening
Questions to ask before taking action:

1. Am | concerned about a situation becoming a
potential problem?

2. Do | recognize someone who mageed help?

3. Do | see others and myself as part of the
solution?

4. Do | have a responsibility to act?

5. If the roles were reversed would | want or
need someone to intervene?

Questions to ask during the situation:

1. How can | keep myself and others safe if |
intervene?

2. What are my available options? Options may
include, but are not limited to:

9 creating a distraction,
1 interrupting a situation,

1 removing others and myself from the
situation,

1 checking in to make sure friends and any
vulnerable individuals make t home
safely, and

1 speaking out against social norms that
support violence.

3. Are there others | can call for help, including
911 and the Collin College Police Department?

4. What are the benefits and costs of taking
action?

Being a Supportive Ally

1. Educate youself and others about gender
inequality, prohibited conduct, the causes of
violence, healthy relationships, and consent to
sexual activity.
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2. Challenge the myths surrounding violence
and prohibited conduct. Understand how your
attitudes and actions may pergtuate these
myths, and work toward changing them.

3. Don't make excuses for other

inappropriate behavior.

people's

4. Don't blame the victim.

5. Gently offer support if you suspect someone
close to you has been a victim of violence.

Reporting Incidents that Violate theStudent Code
of Conduct

6.9 Ways to Reduce Risk of Becoming a
Victim

The following information can also be found on
#1 11 ET  #ebsitd abw@k.6olbn.edu/studen

tresources/deanofstudents/SexualViolence.aspx

The following are suggestions for how to reduce
your risk of becoming a victim of datirg violence,
domestic violence, sexual violence, and stalking.

1. Have a plan. Tell someone you trust where
you are going and when you expect to return.
If you go together, leave together. Do not leave
a friend behind.

2. Take care of your friends, and ask thento
take care of you. Respect them when they do.

3. In social situations, do not accept food or open
beverages, as it can be easy for someone to
slip a drug into them without your knowledge.
Warn your friends if you see someone
tampering with their drink.

4. Take responsibility for your alcohol intake
and/or drug use. Using these substances
lowers inhibitions and may make you a target.

5. Know that you have the right to set limits
concerning your sexual activity. Make your
limits known as early as possible and
communicate them clearly and consistently.
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6. If you change your mind during sexual
activity, speak up and communicate your
decision to no longer proceed clearly and
firmly. Say something like, "No" or "l want you
to stop."

7. If a situation feels uncomfortable or ya are
uncertain about something, trust your
instincts, remove yourself from the situation,
and ask for help.

8. If you feel you have been victimized, find a
safe place away from the aggressor and call
the police or a community agency, such as a
rape crisis @nter, domestic violence hotline,
or hospital.

9. Do not assume, "It can't happen to me."

10. If you see something of concern, say
something.

6.10 Procedures Victims of Dating

Violence, Domestic Violence, Sexual

Violence, and Stalking Should Follow

The following information can also be found on
#1111 ET #7111 Agkolin.edussdddi O

tresources/deanofstudents/SexualViolence.aspx

Seek Medical Attention Immediately

If you request it or if you have already reported
the incident to a law enforcement official, asexual
assault rurse examiner (SANE) or doctor will
conduct both a forensic and medical exam and
collect evidence. For evidence collection to take
place, it is best for an exam to occur withifive (5)
days (i.e., 120 hour} of the incident. It is advised
that you do not shower, bathe, eat, drink, wash
your hands, change clothes, brush your teeth, or
do anything that may interfere with the collection
of evidence. If you do change your clothes, be sure
to take the clothes you had on when the incident
occurred with you to the hospital. It is also
important to share as much information as you
can remember with medical personnel. Learn
more about the sexual assault exam process
online at www.rainn.org/articles/rape -kit.
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Collin County has a mobilesexual assault nurse
examiner (SANE)team. If you go to any hospital in
Collin County, the staff an contact the mobile

SANE team, and they will come to that hospital to
assist you.

You can receive attention at any medical facility;
however, the following local hospitals have
specially-trained staff to help survivors of sexual
violence. Victims 17 yees of age and under must
be seen at a hospital with an approved colposcope.
These hospitals are noted with an asterisk (*)
below. Collin College does not providé&ransporta-
tion to any of these hospitals.

Baylor Regional Medical Center at Plano
4700 Alliance Boulevard

Plano, TX 75093
Phone: 469.814.2000

Baylor Medical Center at McKinne¥y
5252 West University Drive

McKinney, TX 75071
Phone: 469.764.1000

) %idical Center of McKinney
\ 0 Medical Center Drive

McKinney, TX 75069
Phone: 972.547.8000

Medical Center of Pland
3901 West 15th Street
Plano, TX 75075
Phone: 972.596.6800

Methodist Dallas Medical Centefr
1441 North Beckley Avenue
Dallas, TX 75203

Phone: 214.947.8181

Texas Health Resources Presbyterian Hospital
Allen

1105 Central Expressway North
Allen, TX 75013
Phone: 972.747.1000
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Texas Health Resources Presbyterian Hospital
Plang*

6200 West Parker Road

Plano, TX 75093

Phone: 972.981.8000

Consider Reporting the Incident to the
Appropriate Law Enforcement Officia |
For immediate notification to local law

enforcement, call 911.To report the incident to
the Collin College Police Department, call
972.578.5555 or ext. 5555 from any campus
phone. Contact information for local law
enforcement agencies is also listed tbew.

If you need assistance with reporting to law
enforcement, you can ask the medical
professionals at the hospital if you received
medical attention. Additionally, if you request
assistance, a Collin College official will help you
with the process of reprting to law enforcement.
Note: victims have the right not to report a crime
if they so choose.

Allen Police Department

205 W. McDermott Drive

Allen, TX 75013

Phone: 214.509.4200

Website: http://cityofallen.org/904/Police

Collin College Police Department
2800 East Spring Creek Parkway

Plano, TX 75074
Phone: 972.578.5555
Website: www.collin.edu/campuspolice/

Collin County Sheriff's Office

4300 Community Ave.

McKinney, TX 75071

Phone: 972.547.5100 or 972.424.4797
Website: www.collincountytx.gov/sheriff/

Pages/default.aspx

Frisco PoliceDepartment
7200 Stonebrook Parkway
Frisco, TX 75034

Phone: 972.292.6010
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Website: www.friscotexas.gov/239/Police

McKinney Police Department

2200 Taylor Burk Drive

McKinney, TX 75071

Phone: 972.547.2700

Website: www.mckinneytexas.org/166/ Police

Plano Police Department

909 14th Street

Plano, TX 75074
Phone:972.424.5678

Website: www.plano.gov/214/Police

Rockwall Police Department
205 W. Rusk Street

Rockwall, TX 75087
Phone:972.771.7717
Website: www.rockwallpolice.org

Wylie Police Department
2000 North TX Highway 78

Wylie, TX 75098
Phone:972.442.8171
Website: www.wylietexas.gov/departments/

police/index.php

Consider Counseling and/or Other Support
Services

This is a difficult and stressful time, and you may
need assistance now or in the future. Counseling
services are offered free of charge to all currd
Collin College studentsCounseling Services can be
reached at 972.881.5126 omersonalcounseling@
collin.edu.

Keep a Journal

Write down everything you can remember about
what occurred including: the events that led up to
the incident, the date the incident occurred, the
time the incident occurred, names of any potential
witnesses or persons who may have dditional
information, etc. If applicable, keep any voice
mails, harassing letters, texts, online postings,-e
mails, etc. as evidence.
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6.11 Preservation of Evidence

The following information can also be found on
#1 11 EIT
studentresources/deanofstudents/SexualViolence
.aspx

Collin College recognizes that making the decision
to report sexual violence may take time.
Nevertheless, pendingthe decision to report, all
individuals are strongly encouraged to take
immediate steps to preserve evidence that might
support a future report of sexual violence a
protective order; or an investigation by the police,
Collin College, or both. Such evidee may include
but is not limited to, the following:

1. a forensic sexual assault examination
completed within five (5) days (i.e., 120
hours) of the incident;

any clothing, sheets, or other materials
containing bodily fluids. These itemsshould
be stored n cardboard boxes or paper bags;

electronic exchanges to the extent that they
can be captured or preserved (e.g., emails;
text messages and social media posts in
Facebook, Instagram, Snapchatwitter, etc.);

photographs, including photographs stored on
smartphones, tablets, and other electronic
devices

voicemail messagesand

any other physical, documentary, or electronic
data that might be helpful or relevant in an
investigation.

6.12 Written Notification T /£ 6 E RighEs|
and Options

When a studentor employee reports to Collin
College he or she has been a victim of dating
violence, domestic violence, sexual violence, or
stalking, whether the offense occurred on or off
campus, Collin College will provide the student or
employee with written notificat ion explaining:

#1 11 ACAdnd.collir.ddd/OE
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his or her rights and options;

existing counseling, health, mental health,
viefim advocacy, legal assistance, visa and
immigration assistance, student financial aid,

and other appropriate services available for

victims, both at Collin Cdege and in the local

community; and

options for, available assistance in, and how to
request changes to academic, living,
transportation, and working situations or
protective measures. Note: Collin College
must make such accommodations or provide
such praective measures if the victim
requests them and they are reasonably
available, regardless of whether the victim
chooses to report the crime to the Collin
College Police Department or local law
enforcement.

#1 11 ET
Rights and Options document is
Appendix C.IAT A Al 01T 11
http://www.collin.e du/studentresources/deanof
students/index.html, http://www.collin.edu/stud
entresources/deanofstudents/CleryAct.aspx and

http://www.collin.edu/studentresources/deanofs
tudents/SexualViolence.aspx

located in

6.13 Available Options and Interim Action

The information in the following paragraph can
also be found in the currentstudent handbookin
the Student Code of Condu&hapter 1, Section 1.5
Freedom from Sex Discrimination, Sexual
Harassment, Sexual Violence, and Retaliatiand
Board policy FFDA (LOCAL) located at
http://pol.tasb.org/Policy/Download/304?filena
me=FFDA(LOCAL).pdf

If appropriate and regardless of whether a
criminal or regulatory investigation regarding the
alleged conduct is pending, Collin College shall
promptly take interim action calculated to address
prohibited conduct prior to the completion of
#1 11 EI
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The information in the following paragraph can
also be found in thecurrent student handbookin
the Student Code of Condu@hapter 3, Section 3.5
Interim Disciplinary Actionand Board policy FMA
(LOCAL) located at http://pol.tasb.org/Policy/
Download/304?filename=FMA(LOCAL).pdf

The dean of students or designee may take
immediate disciplinary action, including, but not

limited to, temporary immediate suspension

pending resolution of the matter through the

student disciplinary process, against a student for
policy violations if the continuing presence of the

student poses a danger to persons or property or
an ongoing threat of disrupting the educational

environment.

Regardless of whether a victim chooses to report
to local law enforcement, the Collin College Police
Department, or the student or employeediscipli-
nary process, Collin College must provide certain
options and interim action if the victim requests
them and they are reasonably available. Available
options and interim action may include, but are
not limited to:

Course Schedule Adjustments
Contact the Dean of Students Office (DOS) for

assistance with course schedule adjustments.

Office Hours: Monday through Thursday 8 a.no
5 p.m., Friday 9 a.nt0 5 p.m.

Phone: 972.881.5604

Email: dos@collin.edu

Website: www.collin.edu/studentresources/
deanofstudents/index.html

Employment Options and Employee Resources
Only available for fulttime, part-time, and student
employees of Collin College. Contact the Human
Resources Office (HR) for assistance with
employment options and employee resources.

Office Hours: Monday through Friday 8 a.nto
5p.m.
Phone: 972.758.3856

Email: hr@collin.edu
Website: http://www.collin.edu/hr/
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Student HousingChanges
Only available for students living in Century Court

Student Housing (Century Court) adjacent to the
Spring Creek Campus (SCC). Contact Century
Court management for assistance with student
housing changes.

Office Hours:Monday through Friday9 a.m.to
5p.m.

Phone: 972.509.0247

Email: info@centurycourt.com

Website: http://centurycourt.com/

Temporary Immediate Suspension
The following information can also be found in the

current student handbookin the Student Code of
Conduct,Chapter 3, Section 3.9nterim Discipli-
nary Action

When the dean of students or designee issues a
temporary immediate suspension, the student is
afforded a three (3) College District business day
grace period prior to meeting with the dean of

students or designee. If the student wants to meet
during the grace period the student should

contact the Dean of Students Office for
appointment availability.

If a student on temporary immediate suspension
receives a favorable administrative decision or
favorable appeal, and the case is final, the student
may seek reinstatemet into his or her course(s)
and/or Collin College. Contact the Dean of
Students Office at 972.881.5604 odos@collin.edu
for reinstatement procedures.

No Contact Directive

The following information can also be found in the
current student handbookin the Student Code of
Conduct,Chapter 3, Section 3.3nterim Discipli-
nary Action

If appropriate, the dean of students or designee
may issue a no contact directive to a student. The
no contact directive will instruct the student to
have no contact with the other party or parties
involved in the disciplinary matter through any
means (e.g., physidacontact, phone calls, text
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messages, emails, online postings, stalking, having
anyone else initiate contact with the other party,
etc.). The no contact directive will remain in effect
until revoked or altered by the dean of students or
designee.

Criminal Trespass Warning
The following information can also be found in the

current student handbook Section 6.6 Collin
College Police Department.

Criminal trespass warnings prohibit individuals
from entering any Collin College buildings or
properties for a specified period of time. Violating
the warning is a class B misdemeanor (first []
offense) and carries a penalty of up to 180 days in
jail.

6.14 Procedures for Reporti ng and
Investigating Complaints of Dating
Violence, Domestic Violence, Sexual

Violence, and Stalking Against a Collin
College Employee

When an employee is named as the respondent in
a complaint alleging dating violence, domestic
violence, sexual violenceand/or stalking, Collin
Collegewill follow the procedures listed below to
investigate and resolve the matter.

The following information can also be found in
Board policy DIA (LOCAL Ilocated at
http://pol.tasb.org/Policy/Search/304?filter=dia .

See also Appendix C.2 for the Collin College
Employee Complaint Procedureg Pursuant to
DGBA (LOCAL)document, which details the
actions taken at each step during an investigation.
4EEO AT AOI AT O EO Al O1 1
Human Resources Office (HR) website at
http://www.collin.edu/hr/complaints/pdf/DGBA

%20Local%20Employee%20Complaint%20Proce
dures%2009.07.2017.pdf

Reporting Procedures

An employee who believes that he or she has
experienced prohibited conduct or believes that
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another employee has experienced prohibited
conduct shall report the alleged acts within 15
College District business days from the date he or
she knew or with reasonable diligence should
have known of the conduct or action giving rise to
the complaint. The employe may report the
alleged acts to his or her immediate supervisor or
file a formal complaint pursuant to Board policy
DGBA [(OCAL located at http://pol.tasb.org/
Policy/Search/304filter=dgba.

To file a complaintx E OE
Resources Office (HR), go to http://www.collin.
edu/hr/complaints/Employee_Complaints.html.

Alternatively, the employee may
alleged acts to a Collin College official.

report the

For the purposes of this policy, Collin College
officials are the ADA/Section 504 coordinator, the
Title IX coordinator, the deputy Title IX
coordinator for Human Resources, andhe College
District president.

Definition of Collin College Officials

Collin College designates the following person to
coordinate its efforts to comply with Title Il of the
Americans _with Disabililes Act of 1990 as
amended, which incorporates and expands upon

the requirements of Section 504 of the
Rehabilitation Act of 1973as amended:
1. ADA/Section 504 Coordinator for
Employees
Floyd Nickerson
Vice President of Human Resources
3452 Spur 399, McKinney, TX 75069
i AA@EE%G:WS%&g | El #111AGAGO
mail: fnickerson@collin.edu

Reports of discrimination based on sex, including
sexual harassment or gendebased harassment,
may be directed to the Title IX coordinator. Collin
College designates the following personsto
coordinate its efforts to comply with Title IX of the
Education Amendments of 1972 (Title IX)as
amended:

#1 11 Humast 1 1 1 ACAE
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1. Title IX Coordinator for Employees
Floyd Nickerson
Vice President oiHuman Resources
3452 Spur 399, McKinney, TX 75069
Phone: 972.599.3159
Email: fnickerson@collin.edu

2. Deputy Title IX Coordinator for Human
Resources

Tonya Jacobson

Manager, HR/Employee Relations

3452 Spur 399, McKinney TX 75069

Phone: 972.758.3856

Email: tiacobson@collin.edu

The College District president or designee shall
serve as coordinator for purposes of Collin College
compliance with all other antidiscrimination
laws.

Alternative Reporting Procedures

An employee shall not be required to report
prohibited conduct to the person alleged to have
committed it. Reports concerning prohibited
conduct, including reports against the Title IX
coordinator, may be directed to the ®llege
District president or designee.

A report against the College District president may
be made directly to the Board. If a report is made
directly to the Board, the Board shall appoint an
appropriate person to conduct an investigation.

Timely Reportin g

Reports of prohibited conduct regarding the
alleged act or knowledge of the alleged act shall be
made within 15 College District business days
from the date the employee knew or with
reasonable diligence should have known of the
conduct or action givingrise to the complaint. A
failure to promptly report may impair Collin
#1111 ACA60 AAEI EOU O E
prohibited conduct.
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Notice of Report

Any Collin College supervisor who receives a
report of prohibited conduct shall immediately

notify the appropriate Collin College official listed
above and take any other steps required by this

policy.

Investigation of the Report

Collin College may request, but shall not insist
upon, submission of a written complaint form. If a
report is made orally, he Collin College official
shall reduce the report to written form.

Upon receipt or notice of a report,the Collin

College official shall determine whether the
allegations, if proven, would constitute prohibited
conduct as defined by this policy. If so, # Collin

College official shall immediately authorize or
undertake an investigation, regardless of whether
a criminal or regulatory investigation regarding

the same or similar allegations is pending.

If appropriate, Collin College shall promptly take
interim action calculated to prevent prohibited
conduct during the course of an investigation.

The investigation shall be conducted in
accordance with Board policy DGBA LOCAl.
When appropriate, a third (37) party, such as an
attorney, may be designated as the hearing officer
by Collin College. Additionally, when appropriate,
the supervisor shall be involved in or informed of
the investigation. The investigator shall conduct a
prompt, fair, and impartial process from the initial
investigation to the final result.

At a minimum, all investigators shall receive
annual training on issues related to dating
violence, domestic violence, sexual violem; and
stalking as well as how to conduct an investigation
that protects victim safety and promotes

| 6 Acaedivo A AT A AAAOAOO OEA

The investigation may consist of personal
interview s with the person making the report, the
person against whom the report is filed, and
others with knowledge of the circumstances
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surrounding the allegations. The investigation
may also include analysis of other information or
documents related to the allegations.

Concluding the Investigation

The investigator shall prepare a written report

and findings of the investigation in accordance
with Board policy DGBA LOCAL. The report shall

be filed with the Collin College official oveseeing

the investigation.

Standard of Evidence

4EA ET OAOOEGCAOI O OEAII
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to have occurred) when determining whether an
employee committed prohibited conduct.

Notification of the Outcome

Collin College shall provide simultaneous, written
notice of the outcome, within the extent permitted
by applicable law, to the victim and the person
against whom the complaint is filed.

Additionally, the final results of any disciplinary
proceedings conducted with the employee
respondent shall be disclosed to the alleged victim
of a crime of violence and/or a norforcible sex
offense, in accordance with the law. If the alleged
victim is deceased as a result of such crime or
offense, Collin Colleg© EAT 1 OOAAO O
of kin as the alleged victim, in accordance with the
law.

This natification shall include, but is not limited to,
the following information:

the results of any disciplinary proceeding that
arises from an allegation of datingviolence,

domestic violence, sexual Vviolence, or
stalking;

2. #1T 1T ET #111ACA80O DOI A
the respondent to appeal the results of the
disciplinary proceeding;

any change to the results (e.g., through the
appeal process); and

H
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4. when such resuts become final.

Collin College Action

If the results of an investigation indicate that
prohibited conduct occurred, Collin College shall
promptly respond by taking appropriate disciplin-
ary or corrective action reasonably calculated to
address the conduct

Collin College may take action based on the results
of an investigation, even if the conduct did not rise
to the level of prohibited or unlawful conduct.

/e
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To the greatest extent possible, Collin College shall
respect the privacy of the corplainant, persons
against whom a report is filed, and withesses.
Limited disclosures may be necessary in order to
conduct a thorough investigation and comply with
applicable law.

Collin College will complete publicly available
recordkeeping, including Clery Actreporting and
disclosures, without inclusion of personally
identifying  information about the victim.
Additionally, Collin College will maintain as
confidential any accommodations or protective
measures provided to the victim, to the extent that
maintaining such confidentiality does not impair

#1111 E]  #i11ACA80 AAEI EOU
aleninbdators O prbtéb@@ measures.

Appeal

A complainant who is dissatisfied with the
outcome of the investigation may appeal through
Board policy DGBA IOCAL, beginning at the
appropriate level. To view Board policy DGBA
(LOCA, go to http://pol.tasb.org/Policy/Down

load/304?filename=DGBA(LOCAL).pdf

Collin College shall provide written notice of the

A @@chrGe cEiady dppell(s)O wihid BHe eiténtd

permitted by applicable law, to the victim and the
person against whom the complainis filed.
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Additionally, the final results of any appeal(s)
conducted with the employee respondent shall be
disclosed to the alleged victim of a crime of
violence and/or a nonforcible sex offense, in
accordance with the law. If the alleged victim is
decea®d as a result of such crime or offense,
#1T 11T ET #111ACcCA OEAII

the alleged victim, in accordance with the law.

This notification shall include, but is not limited to,
the following information:

1. the results of any appeal(sthat arise from an
allegation of dating violence, domestic vio
lence, sexual violence, or stalking;

2. #1711 T ET #111ACA80 bPOIT AA
the respondent to appeal the results of the
appeal(s);

3. any change to the results (e.g., through the
appeal process); and

4. when such results become final.

6.15 Procedures for Reporting and
Investigating Complaints of Dating
Violence, Domestic Violence, Sexual

Violence, and Stalking Against a Collin
College Student

When a student is named as the respondent in a
complaint alleging dating violence, domestic
violence, sexual violence, and/or stalking, Collin
Collegewill follow the procedures listed below to
investigate and resolve the matter.

The following information can also be found in the
current student handbook in the Student Code of
Conduct,Chapter 1, Section 1.5 reedom from Sex
Discrimination, = Sexual = Harassment, Sexual
Violene, and Retaliationand Board policy FFDA
(LOCAL) located at http://pol.tasb.org/Policy/
Download/304?filename=FFDA(LOCAL).pdf

See alscAppendix C3 for the Student Complaints
Pursuant to Board Policy FFDA (LOCAL) Dating
Violence, Domestic Violence, Sexual Harassment,
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Sexual Violence, and Stalkinglowchart and
Appendix C4 for the Dean of Students Office
Student Disciplinary ProcessFlowchart, which
detail the actions taken at each step during an
investigation.
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Any student who believes he or she has
experienced prohibited conduct or believes

another student has experienced prohibited
conduct should immediately report the alleged
act(s) to a responsible employee.

Any Collin College employee who suspects and
any responsible employee who receives notice

A F@LRGUEN @' OREPACT FEERBAT oF MRV

have experienced prohibited conduct shall
immediately notify the appropriate Collin College
official listed below and shall take any other steps
required.

A person who holds a professional license

requiring confidentiality, such as a counslor, or

who is supervised by such a person shall not be

required to disclose a report of prohibited conduct

xEQOET OO0 OEA OOOAAT 680 Ai 1 OAT O

A person who is a nonprofessional counselor or
advocate designated in administrative procedures

as a confidential sarce shall not be required to
disclose information regarding an incident of
prohibited conduct that constitutes personally
identifiable information about a student or other

ET £ Oi ACET 1T OEAO x1 01 A EIAEZ
EAAT OEOU xEOET OO t, Orieds th@ OO A AT
person is disclosing information as required for

ET AT OOCETT ET #111ET #111ACABO0
under the Clery Act

>

Responsible Employee
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1. who has authority to remedy prohibited

conduct,

2. who has been given the duty of reporting
incidents of prohibited conduct, and/or


http://www.collin.edu/studentresources/personal/studenthandbook.html
http://pol.tasb.org/Policy/Download/304?filename=FFDA(LOCAL).pdf
http://pol.tasb.org/Policy/Download/304?filename=FFDA(LOCAL).pdf
https://www.law.cornell.edu/uscode/pdf/uscode20/lii_usc_TI_20_CH_28_SC_IV_PA_F_SE_1092.pdf

3. whom a student reasonably believes has the
authority to remedy prohibited conduct or
has been given the duty of reporting incidents
of prohibited conduct.

Collin College designates the following persons as
responsible employees: any instructor, any
administrator, or any Collin College official
defined below.

Definition of Collin Co llege Officials

For the purposes of this policy, Collin College
officials are the Title IX coordinators and the
College District president.

Reports of discrimination based on sex, including
sexual harassment or gendebased harassment

may be directed to he Title IX coordinators. Collin

College designates the following persons to
coordinate its efforts to comply with Title 1X of the

Education Amendments of 1972 (Title IX)as

amended:

1. Title IX Coordinator for Students
Terrence Brennan
Dean of Students
3452 Spur 399, McKinney, TX 75069
Phone: 972.881.5734
Email: tbrennan@collin.edu

2. Title IX Coordinator for Employees
Floyd Nickerson
Vice President oHuman Resources
3452 Spur 399, McKinney, TX 75069
Phone: 972.599.3159
Email: fnickerson@collin.edu

3. Deputy Title IX Coordinator for Employees
Tonya Jacobson
Manager, HR/Employee Relations
3452 Spur 399, McKinney, TX 75069
Phone: 972.758.3856
Email: iacobson@collin.edu

In addition, students can file the appropriate
complaint form online at http://www.collin.edu/

hr/studentcomplaints/index.html .

38

The College District president or designee shall
serve as coordinator for purposes of Collin College
compliance with all other anti-discrimination
laws.

Alternative Reporting Procedures

A student shall not be required to report
prohibited conduct to the person allegedto have
committed the conduct. Reports concerning
prohibited conduct, including reports against the
Title IX coordinators, may be directed to the
College Dstrict president.

A report against theCollege Dstrict president may

be made directly tothe Board. If a report is made
directly to the Board, the Boardshall appoint an

appropriate person to conductthe investigation.

Timely Reporting

Reports of prohibited conductshould be made as
soon as possible after the alleged actor
knowledge of the alleged act. A failure to

immediately report may impair Collin #1 1 1 ACA& O

ability to investigate and address the proibited
conduct. For additional information regarding
reporting procedures, contact the Dean of
Students Office at 972.881.5604 or dos@

collin.edu, or go to http://pol.tasb.org/Policy/
Download/304?filename=FFDA(LOCAL).pdf

To file a Student Incident Reportvith the Dean of

Students Office, go tohttps://k1l.caspio.com/dp.
asp?AppKey=eaab3000114b800ca9d8443991h1

In accordance with Texas Senate Bill 968Collin
College students and employees can report
prohibited conduct anonymously.

Students may contact the Collin College Police
Department at 972.578.5555 to report a crime.

Students may contact Counseling Services at
972.881.5126 or personalcounseling@collin.edu
to schedulea confidential meeting with a licensed
professional munselor (LPC).
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Amnesty

In accordance with Texas Senate Bill 9§Collin
College will not take any disciplinary action
against a student who reports, in good faith, that
he or she was the victim of or a withess to an
incident of sexual assault. This amnesty policy
applies regardless of the location at which the
incident occurred or the outcome of Collin
#1111 ACAGO0 AEOAEDPI ET AOU
incident, if any. This amnesty policy does not
apply to a student who reports his or her own
commission of sexual assault or assistance in the
commission of sexual assault.

False Claims

A student who intentionaly makes a false claim,
offers false statements, or refuses to cooperate
with a Collin College investigation regardingsex

discrimination, sexual harassment, or sexual
violence shall be subject to appropriate

disciplinary action.

Confidentiality of Victim s and Other Parties

To the greatest extent possible, Collin College shall
respect the privacy of thecomplainant, persons
against whom a report is filed, and witnhesses.
Limited disclosures may be necessary in order to
conduct a thorough investigation and omply with
applicable law.

Collin College will complete publicly available
recordkeeping, including Clery Actreporting and

disclosures, without inclusion of personally
identifying information about the victim.
Additionally, Collin College will maintain as

confidential any accommodations or protective
measures provided to the victim, to the extent that
maintaining such confidentiality does not impair
aiietl #1 11 ACAGO AAEI
accommodations or protective measures.

Investigation of the Report

Collin College may request, but shall not requira
written report. If a report is made orally, the Collin
College official shall reduce the report to written
form.

Initial Assessment

Upon receipt or notice of a report, the Collin
College official shall determine whether the
allegations, if proven, would constitute prohibited
conduct (i.e., sex discrimination, sexual
harassment,sexual violence, and/orretaliation). If
so, the Collin College officialshall immediately
authorize or undertake an investigation, except as

)T OAOGOECAOET 186

If the Collin College official determines the
allegations, if proven, would not constitute
prohibited conduct (i.e., sex discrimination, sexual
harassment, sexual violence, and/or retaliation),
the Collin Colleg official shall refer the complaint
for consideration under the appropriate complaint
or disciplinary process.

Collin College Investigation

The investigaion may be conducted bythe Collin
College official or a designeer by a third (3)
party designated by Collin College, such as an
attorney. The investigator shall have received
appropriate training regarding the issues related
to the complaint and the relevant Collin College
policy and procedures. The investigator shall
conduct a prompt, fair,and impartial process from
the initial investigation to the final result.

At a minimum, all investigators shall receive

annual training on issues related to dating
violence, domestic violence, sexual violence, and
stalking as well as how to conduct an wmestigation

that protects victim safety and promotes

accountability.

The investigation may consist of personal
liﬁtervi%\ﬁﬁ with @%ﬁe%‘)@ K@\king tt’@ éeRort, the
person against whom the report is filed, and
others with knowledge of the circumstances
surrounding the allegatiors. The investigation
may also include amlysis of other information or
documents related to the allegations. Both the
complainant andstudent respondent may have an
observer(s) present during any meetings with the
investigator.

(0]
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Collin College will not limit the complainant or
student OAODI T AAT 060 AET EAA
However, the purpose of any meetings with the
investigator is to hear directly from the
complainant or student respondent. Therefore,
only the complainant or student respondent may
speak on his or her own behalf. Additionally,
should the complainant or student respondent
choose to have legal counsel as an observer, he or
she must notify the investigator prior to the
meeting in order for Collin Collegeto also secure
legal counsel.

Criminal Investigation

If a law enforcement or regulatory agency notifies
Collin College that a criminal or regulatory
investigation has been initiated, Collin College
shall confer with the agency to determine if Collin
#1711 ACABS don Eduldifgedeie Arbninal
or regulatory investigation. Collin College shall
proceed with its investigation only to the extent
that it does not impede the ongoing criminal or
regulatory  investigation. After the law
enforcement or regulatory agency has ampleted
gathering its evidence, Collin College shall
promptly resume its investigation.

Concluding the Investigation

Absent extenuating circumstances, such as a
request by a law enforcement or regulatory
agency for Collin College to delay its investigatig
the investigation should be completedwithin 60
College District businesgdays from the date of the
report; however, the investigator shall take
additional time if necessary to complete a
thorough investigation.

The investigator shall prepare a writtenreport of
the investigation. The reprt shall be filed with the
Collin College officiabverseeing the investigation

Standard of Evidence

The following information can also be found in the
current student handbook in the Student Code of
Conduct, Chapter 3, Section 3.4 Administrative
Decision AT A 11 #1 11 ET #1011
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www.collin.edu/studentresources/deanofstudent
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The dean of students or designee shall use the
OPOADPI T AAOAT AA
more likely than not to have occurred) when
determining whether a student committed
misconduct that violates the Student Code of
Conduct Board policies, laws, and/or Collin
College procedures.

Notification of the Outcome

Collin College shall provide simultaneous, written
notice of the outcome, within the extent permitted
by the Family Educational Rights and Privacy Act of
1974 (FERPA)or other applicable law, to the
victim and the person against whom the
complaint is filed.

Additionally, the final results of any disciplinary
proceedings conducted with the student
respondent shall be disclosed to the alleged victim
of a crime of violence and/or a norforcible sex
offense, in accordance with the law. If the alleged
victim is deceased as a result of such crime or
off AT OAh #7111 EI
of kin as the alleged victim, in accordance with the
law.

This natification shall include, but is not limited to,
the following information:

1. the results of any disciplinary proceeding that
arises from an dlegation of dating violence,
domestic violence, sexual violence, or stalk

ing;

2. #1 11 E1 s procédurds GoAtde victimand
the respondent to appeal the resuls of the
disciplinary proceeding;

3. any change to the resuk (e.g., through the
appeal process); and

4. when such results become final.
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Collin College Action Prohibited Conduct

If the results of an investigation indicate
prohibited conduct occurred, Collin College shall
promptly respond by taking appropriate
disciplinary or corrective action reasonably
calculated to address the conducin accordance
with Collin College policy and proceduresTo view
the Board policies associated with the student
disciplinary process and disciplinary penalties, go
to http://pol.tasb.org/Policy/Search/304?filter=F .

Corrective Action

Examples of corrective action may include a
training program for those involved in the
complaint, a comprehensive education program
for the Colin College community, counseling for
the victim and the student who engaged in
prohibited conduct, follow-up inquiries to
determine if any new incidents or any instances of
retaliation have occurred, involving students in
efforts to identify problems and improve the
Collin College climate, increasing staff monitoring
of areas where prohibited conduct has occurred,
AT A OAAEEEOI ET C #111EI

discrimination, sexual harassment, sexual vio
lence, and retaliation.
Additionally, corrective action may include

disciplinary penalties outlined in the current
student handbookin the Student Code of Conduct,
Chapter 4, Section 4 Penalties for Student

Misconductand Section 6.15 Potential Disciplinary
Penaltiesin this document

Exception

Collin College shall minimize attempts to require a
student who complains of sexual harassment to
resolve the problem directly with the person who

engaged in the harassment; however, if that is the
most appropriate resolution method, Collin

College shall ke involved in an appropriate

manner. Mediation shall not be used to resolve
complaints of prohibited conduct (i.e., dating

violence, domestic violence,retaliation, sexual

violence, and stalking).
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Collin College Action Improper Conduct

If the investigation reveals improper conduct that
did not rise to the level of prohibited conduct,
Collin College may take disciplinary action in
accordance with Collin College policy and
procedures or other corrective action reasonably
calculated to address the conductTo view the
Board policies associated with the student
disciplinary process and disciplinary penalties, go
to http://pol.tasb.org/Policy/Search/304?filter=F .

Appeal

A student who is dissatisfed with the outcome of
the investigation may appeal through the student
disciplinary appeals process. To view the Board
policies associated with the student disciplinary
process and disciplinary penalties, go to
http://pol.tasb.org/Policy/Search/304?filter=fma .

Collin College shall provide written notice of the
outcome of any appeal(s), within the extent
permitted by the Family Educational Rights and
Privacy Act (FERPAQr other applicable law, to the
lidtinA Cahdd Ghe Berson AdgaindtC iiorh Ol
complaint is filed.

Additionally, the final results of any appeal(s)
conducted with the student respondent shall be
disclosed to the alleged victim of a crime of
violence and/or a nonforcible sex offense, in
accordance with the law. If the alleged victim is
deceased as a result of such crime or offense,
#1T 11T ET #7111 ACA OEAII
the alleged victim, h accordance with the law.

This notification shall include, but is not limited to,
the following information:

1. the results of any appeal(s) that arise from an
allegation of dating violence, domestic vio
lence, sexual violence, or stalking;

2. #1 11 ET pdcddires @AtbeGictim and
the respondent to appeal the results of the
appeal(s);

OAo
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3. any change to the results (e.g., through the
appeal process); and

4. when such results become final.

A student shall be informed of his or her right to
file a complaint with the U.S. Department of
Education Office for Civil Rights.

Reinstatement Procedures

The following information can also be found in the
current student handbook in the Student Code of
ConductChapter 7Reinstatement Procedures

Favorable Administrative Decision or Appeal

The dean of students or designee will make
reasonable efforts to reinstate a student who
receives a favorable administrative decision or
appeal in a case nvolving dating violence,
domestic violence, retaliation, sexual violence,
and/or stalking.

Non-favorable Administrative Decision or Appeal
In a case involving dating violence, domestic

violence, retaliation, sexual violence, and/or

stalking where a studen does not receive a

favorable administrative decision and does not

appeal, or has exhausted all levels of appeal, the
final decision of the case shall stand.

6.16 Potential Disciplinary Penalties
Penalties for Employee Misconduct

When a Collin College employee is found
responsible for a violation of dating violence,
domestic violence, sexual violence, and/or
stalking, potential disciplinary penalties include,
but are not limited to the following:

1. Coaching

2. Level 1 Warning

3. Level 2 Warning

4. Administrative Leave

5. Recommendation for Termination
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For additional information regarding penalties

for employee misconduct, contact the Human
Resources Office (HR) at 972.758.3856 or
hr@collin.edu.

Penalties for Student Misconduct

The following information can also be found in the
current student handbook in the Student Code of
Conduct,Chapter 4 Disciplinary Penalties Section
4.1 Penalties for Student Misconductand Board
policy FM (LOCALJocated athttp://pol.tasb.org/
Policy/Search/3047?filter=fm. See alsoAppendix
C.5 for the Dean of Students Offic®isciplinary
Penaltieshandout.

When a Collin College student is found
responsible for a violation of dating violence,
domestic violence, sexual violence, and/or
stalking, potential disciplinary penalties include,
but are not limited to the following:

1. Reprimand : a verbal or written warning to
the student following a rule violation.
Repetition of such misconduct may result in
more severe disciplinary action.

2. Restitution : reimbursement for damage to
or misappropriation of property. Reimbur-
sement may takethe form of appropriate
service to repair or otherwise compensate
for damage.

3. Conditional P robation : the placing of a
student on notice that continued infraction
of regulations may result in suspension or
expulsion from Collin College. Conditional
probation may include restrictions on a
OOOAAT 660 OECEOO AT A
community service, and/or completion of an
Educational Project Experience (EPE)The
probation may be for a specified length of
time or an indefinite period according to the
relative severity of the infraction or
misconduct. Failure to fulfill the terms of the
probation may lead to suspension or
expulsion. [Note: conditional probation is
typically imposed for either one (1)calendar
year or two (2) calendar years depending on
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the fads of the cae and severity of the
violation(s).]

4. Suspension: forced withdrawal from Collin
College for either a definite period of time or
until stated conditions have been met.
Normally, suspension shall extend through a
minimum of one (1) regular long £mester
(with summer sessions not counting toward
the one [1] semester minimum time lapse)
However, suspension may exceed the one
(1) semester minimum.[Note: suspension is
typically imposed for one (1) regular long
semester, one (1) calendar year, two (2
calendar years, or three (3) calendar years
depending on the facts of the case and
severity of the violation(s).]

5. Expulsion: permanent forced withdrawal
from Collin College A student receiving
disciplinary expulsion shall have the action
TT OAA ET OEA OOOAAT 06 ¢

For additional information regarding penalties

for student misconduct, contact the Dean of
Students Office (DOS) at 972.881.5604 or
dos@collin.edu

Suspended or Expelled Students

The following information can also be found in the
current student handbook in the Student Code of
Conduct, Chapter 4 Disciplinary Penalties Section
42 Suspended or Expelled Studentsnd Board
policy FM (LOCAL)ocated at http://pol.tasb.org/
Policy/Search/304? filter=fm.

No former student who has been suspended or
expelled from Collin College for disciplinary
reasons shall be permitted on the campus or
other facilities of Collin College, initiated into an
honorary or service organization, or permitted

to receive credit for academic work dom in

residence or by correspondence or extension
during the period of suspension or expulsion
without the prior approval of the appropriate

administrator (i.e., the dean of students or
designee) or administrative entity (i.e., Collin
#1711 ACAB O stedsAOA 1T £ 400
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Petition to Revoke Expulsion

The following information can also be found in the
current student handbook in the Student Code of
Conduct, Chapter 6 Appealing the Déciplinary

| DPPAAI
Petition to Revoke Expulsioand Board policyFMA
(LOCAL) located at http://pol.tasb.org/Policy/
Search/3047?filter=fma.

Once five (5 calendar years from the date of the
"1 AOAB O AAAEOEI]
petition to revoke the expulsion. Contact the
Dean of Students Office at 972.881.5604 or
dos@collin.edu to request an Expulsion
Revocation Form.

6.17 Records Retention

The following information can also be found in the
current student handbook in the Student Code of
DCRrBilflctACPa]QtFrd_ %%%Tlg%%dom from Se>f
Discrimination, Sexual Harassment, Sexual Vio
lence, and RetaliationBoard policy DIA (LOCAL
located at http://pol.tasb.org/Policy/Download/
3047filename=DIA(LOCAL).pdfand Board policy
FFDA (LOCAL)located at http://pol.tasb.org/
Policy/Download/304?filename=FFDA(LOCAL).p
df.

Retention of records related to a comiaint of
dating violence, domestic violence, sexual vio
lence, and/or stalking shall be in accordance with
#1T 11T ET #1711 ACA3O OAAT OAO
view the Board policies associated with records

retention, go to http://pol.tasb.org/Policy/Sear
ch/304?filter=cia.

6.18 Campus and Community Resources

If any member of the Collin College community is
a victim of dating violence, domestic violence,
sexual violence, and/or stalking, there are
resources on campus and in thecommunity from
which he or she may seek support. With the
exception of the Collin College Dean of Students
Office, ontacting any of these resources is not
considered an official report to Collin College of
prohibite d conduct.
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On Campus Resources

ACCESS Office

Provides disability services, reasonable accom
modations, individual attention, and support for
Collin Collegestudents who need assistance with
any aspect of their campus experience (e.g.,
accessibility, academics, testing, and registration).

Office Hours: Monday through Thursday 8 a.no
5 p.m., Friday 9 a.nt0 5 p.m.

Phone: 972.881.5898

Website: http://www.collin.edu/student
resources/disabilityservices/index.html

Counseling Service¢Confidential Resource)
Provides @unseling services free of charge to
currently enrolled Collin College students.
Counseling sessions are confidential and
conducted by licensed professional counselors
(LPCs)

Office Hours: Monday through Thursday 8 a.no
5 p.m., Friday 9 a.nt0 5 p.m.

Phone: 972.881.5126

Email: personalcounseling@collin.edu

Website: www.collin.edu/studentresources/

counseling/index.html

Dean of Students Office

Provides advocacy and support.Assists students
with reporting to appropriate law enforcement
agencies. Investigates complaints of prohibited
conduct in which a Collin College student is the
respondent.

Office Hours: Monday through Thursday 8 a.no
5 p.m., Friday 9 a.mo 5 p.m.

Phone: 972.881.5604

Email: dos@collin.edu

Website: www.collin.edu/studentresources/
deanofstudents/index.html

Financial Aid/Veterans Affairs Office

Provides federal, state, and veterans financial
assistance for Collin College students. Assists
students with identifying and obtaining resources
to support their educational pursuits.
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Office Hours: Vary bycampus, please call.
CPC Phone: 972.548.6760

PRC Phone: 972.377.1760

SCC Phone: 972.881.5760

Website: http://www.collin.edu/getting
started/financialaid/index.html

Human Resources Office (HR)

Provides advocacy and support, and assists with
accommodations and reporting to law enforce
ment for Collin College employees. HR also
investigates complaints of prohibited conduct in
which a Collin College employee is the respondent.

Office Hours: Monday through Friday 8 a.nto
5p.m.
Phone: 972.758.3856

Email: hr@collin.edu
Website: http://www.collin.edu/hr/

International Students Office
Provides visa and immigration assistance for
students.

Office Hours: Monday, Tuesday, and Thursday

8 a.m.to 5 p.m., Wednesday 8 a.nto 8 p.m.,
Closed Friday for Staff Training and SEVIS
Processing

Phone: 972.516.5012

Email: ISO@caollin.edu

Website: https://www.collin.edu/getting
started/advising/international/

Off Campus and Community Resources

Department of Defense (DoD) Safidelpline
Phone:977.995.5247

Website: www.safehelpline.org

Domestic AbuseHotline - Access to Legal Services
Hours: Monday through Friday 8:30 a.mto

5:30 p.m.
Phone: 800.777.3247

Family Violence Legal Line
Phone:800.374.4673
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(I PAB O - Slielte® Family Services.and

Transitional Housing
Phone: 972.422.7233

Website: www.hopesdoorinc.org

LifePath Systemg Mental Health Services
Phone: 972.562.0190

Website: www.lifepathsystems.org

National Sexual Assault Hotline
Available 24 Hours a Day
Phone: 800656.4673

Not Alonez Together Against Sexual Assault
Website: https://www.justice.gov/ovw/

protecting-students-sexualassault

0AT Al OA 6 OSuipn@i akdfREgOurces foAll
Survivors of Rape and Sexual Abuse. Including
LGBTQ Survivors

Phone: 612.234.4204

Website: http://pandys.org/index.html _and
http://pandys.org/Igbtsurvivors. html

Partners in Prevention
Phone: 800.799.7233
Website: www.enddomesticabuse.org

Planned Parenthood - STD Testing and Birth
Control

Phone: 972.424.6311

Website: www.plannedparenthood.org

Rape. Abuse. and IncestNational Network

(RAINN)
Phone: 800.656.4673

Website: www.rainn.org

Real Options for Women- Pregnancy andSTD

Testing, Counseling
Phone: 972.424.5144

Website: www.realoptionsforwomen.com
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Refugee Services of Texag Resettlement, Legal
Services, and Social Services

Phone: 214.821.4883
Website: https://www.rstx.org/

Texas Abuse, Neglect, and Exploitation Reporting

System andHotline
Phone: 800.252.5400

Website: www.txabusehotline.org/Login/
Default.aspx

Texas Association Against Sexual Assault (TAASA)

Phone: 512.474.7190
Website: www.taasa.org

4AAGAO 1 OO1 OT AU ' AT AOAI
Services

Phone: 512.463.2100

Website: http://www_.texasattorneygeneral.gov/
cvs/crime-victim -servicesassistingvictims-of-
violent-crime

0

o
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24 Hour Domestic Violence Hotline: 972.880.4192
Phone: 877.724.5699
Website: http://tmwf.org/

TexasSexual Assault Legal Hotline
Available 24 Hours a Day
Phone: 844.303.7233

The Hotline - National Domestic Violence Hotline
Available 24 Hours a Day
Phone: 800.799.7233

The Turning Point- Rape Crisis Center
Phone: 800.886.7273
Website: www.theturningpoint.org

U.S. Citizenship and Immigration Services Dallas

Field Office

By Appointment Only

Website: http://www.uscis.gov/about -us/ find -
uscis-office/field -offices/texas-dallas-field-office



http://www.hopesdoorinc.org/
http://www.lifepathsystems.org/
https://www.justice.gov/ovw/protecting-students-sexual-assault
https://www.justice.gov/ovw/protecting-students-sexual-assault
http://pandys.org/index.html
http://pandys.org/lgbtsurvivors.html
http://www.enddomesticabuse.org/
http://www.plannedparenthood.org/
http://www.rainn.org/
http://www.realoptionsforwomen.com/
https://www.rstx.org/
http://www.txabusehotline.org/Login/Default.aspx
http://www.txabusehotline.org/Login/Default.aspx
http://www.taasa.org/
http://www.texasattorneygeneral.gov/cvs/crime-victim-services-assisting-victims-of-violent-crime
http://www.texasattorneygeneral.gov/cvs/crime-victim-services-assisting-victims-of-violent-crime
http://www.texasattorneygeneral.gov/cvs/crime-victim-services-assisting-victims-of-violent-crime
http://tmwf.org/
http://www.theturningpoint.org/
http://www.uscis.gov/about-us/find-uscis-office/field-offices/texas-dallas-field-office
http://www.uscis.gov/about-us/find-uscis-office/field-offices/texas-dallas-field-office

Section 7: Awareness and Prevention Programs

7.1 Alcohol and Substance Abuse

Prevention Programs

Collin College has developed grevention and

intervention program to educate, empower, and
provide resources that addresshe useand abuse
of drugs and alcdol by students and employ

ees.This program provides services related to
drug use and abuse including dissemination of
informational materials, educational programs,
counseling services, referralsand college discipli

nary actions.

Collin Collegd GCounseling Services provides
overall coordination of the Drug Free School
Program, as required by theHigher Education Act,
§120 (a) through (d). The materials Collin College
disseminates annually to comply with the
requirements of the Drug-Free Schools and
Communities ActAmendmentsof 1989 are located
on the Counseing Services website at
https://www.collin.edu/studentresources/counse

ling/students/cougarwebresources.aspx

In an effort to fulfill the requirements of the Drug
&OAA 3AETTI1T 00T COdoinkeling |
Services coordinates Know Now, an initiative
which will begin programming in the fall 2017
semester. The purpose of Know Now is to educate
Collin College students about issues related to
substance use and abuse, empower students to
make positive choices for their futures, and
encourage utlization of campus and community
resources for recovery. The objectives of this
initiative are to:

1. Develop prevention and education regarding
current trends, statistics, and issues related to
the consumption of alcohol and other sub
stances through

a. presentations coordinated by Counseling
Services about issues concerning sub
stance use and abuse,
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b. promoting alcohol-free social options in
partnership with student engagement
events, and

c. campaigns to share statistics and trends
in the community that may dfect the
normative environment.

2. Conduct early intervention awareness in
order to empower students to selfrefer by:

a. promoting use of online screening tools
(available on the Counseling Services
website) to identify problematic sub-
stance use and

b. providing assessment and referral for
students concerned about substance use.

3. Increase awareness of resources that may
assist students affected by addiction (either
personally or those who have peers and/or
family in need of support) by educatingthem
about community resources for treatment
(e.g., ne or low-cost treatment options, sup
port services such as Alcoholics Anonymous

I E 1[AA}dnd Nakdids ddbnymougNA], and off

campus counseling options)

Additional information on the Know Now
initiative and their current schedule of events can
be found on the Counseling Services website at
http://www.collin.edu/studentresources/counsel
ing/index.html .

Many services regarding alcohol and substance
abuse prevention are the responsibility of aher
areas of the institution.These services and re
sponsible areasinclude:

1. Alcohol and Drug Education Collin College
Health ClassesCounseling ServicespPean of
Students Offie (DOS),Employee Assistance
Program (EAP) and StudentEngagement


http://legcounsel.house.gov/Comps/HEA65_CMD.pdf
http://legcounsel.house.gov/Comps/HEA65_CMD.pdf
https://www.gpo.gov/fdsys/pkg/STATUTE-103/pdf/STATUTE-103-Pg1928.pdf
https://www.gpo.gov/fdsys/pkg/STATUTE-103/pdf/STATUTE-103-Pg1928.pdf
https://www.collin.edu/studentresources/counseling/students/cougarwebresources.aspx
https://www.collin.edu/studentresources/counseling/students/cougarwebresources.aspx
http://www.collin.edu/studentresources/counseling/index.html
http://www.collin.edu/studentresources/counseling/index.html

2. Personal Counseling Counseling Servicesand
EAP

3. Referral Services Counseing Services, DOS,
and EAP.

4. College Disciplinary Action DOSand Human
ResourcesOffice (HR).

Collin College offersnformation on alcohol and
substance abuse preventiomuring the following
programs and events

1. Distracted Driving Eventorganized by
StudentEngagement

2. Healthand Safetyfrair at the Central Park
Campus (CPQG)

3. Alcohol and Other DruggCanvas Module
Educational Project Experience (EPE)
provided by DOS,

4. Alcohol/Drug AwarenessSeminar and Essay
EPEprovided by Counseling Services and
DOSand

'''''' - U Ofrddidled BYO A O
Counseling Services

7.2 Crime Prevention , Safety,and Security
Awareness Programs

The information in the following paragraph can
also be found in the currentstudent handbook
Chapter 6, Section 6.6 Collin College Police
Department.

Periodically during the academic year, the Collin

College Police Department, in cooperation with

other college departments, presents crime

prevention and awareness sessions on topics such
as sexual assault, alcohol and drug abuse, theft,
vandalism, and personal safety. Collin College
Police Department officers facilitate these

programs for Collin College students, parents,
faculty, staff, student organizations, and

community organizations.

a*d A d &l
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During mandatory new student orientation
sessions in  Apil, May, June, July, August,
December, and January, students are informed of
services offered by the Collin College Police
Department. These presentations outline ways to
maintain campus safety and security as well as
personal safety. Students are informg about
crime on campus and in  surrounding
neighborhoods. Similar information is presented
to new employees during the hiring process and
new employee orientation sessions.

Crime and sexual assault prevention programs are
offered on a continual basis. Aanmon theme of
all awareness and crime prevention programs is
to encourage students and employees to be aware
of their responsibility for their own security and
the security of others.

Collin College implemented Texas Government
Code, Section 411.2031, Carrying of Handguns by
License Holders on Certain Campuseifective
August 1, 2017. In an effort to inform the entire
Collin College community about the details ofhis
law, AT T T TT1TU ETTxI

College Police Department is presenting a series of
educational programs for students, faculty, and

staff. These information sessions are planned for
each of Collin# 1 1 1 ACAG60O 1 AEIT
intended to promote open discussion of the law
and its provisions. For additional information on

Campus Carry and these information sessions, go

to www.colli n.edu/aboutus/concealedcarry.html.

Collin College Police Department officers trained
in Citizen Response to Active Shooter Events
(CRASE) will be conducting ongoing educational
programs at the Central Park Campus (CPC),
Preston Ridge Campus (PRC), and Smgi Creek
Campus (SCCthroughout the academic year. The
CRASE educational programsre basedon the
OAOI Edhyy defdnd (ADDY strategy of
responding to active shooter events, which was
originally  developed by Advanced Law
Enforcement Rapid Response Training (ALERRT)
in 2004. The CRASEeducational programs will
provide strategies, guidance, and a proven plan for

AOand# Al PHO
#1 11 ACA8O0 PI 1 EAEAO AT A

AAi DOOA


http://www.collin.edu/studentresources/personal/studenthandbook.html
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.statutes.legis.state.tx.us/Docs/GV/htm/GV.411.htm
http://www.collin.edu/aboutus/concealedcarry.html
https://alerrt.org/
https://alerrt.org/

surviving an active shooter eventTopics covered

in these programs include, but are not limited to,
the history and prevalence of active shooter
events, civilian  response  options, and
considerations for conducting active shooter
drills. For additional information on the CRASE
educational programs, go tothe Collin College
0T 1T EAA $APAOOI MiwOdlidedux A
campuspolice/.

The @llin College Police Department also offers
O#1 £FAA xEOE OEA #1DP0Od (
Campus (CPC), Preston Ridge Campus (PRC), and
Spring Creek Campus (SCC) throughout éh
academic year. These informational sessions give
Collin College students and employeesthe
opportunity to meet and interact with Collin
College Police Departmentofficers located on
their campuses. During these sessionsCollin
College Police Department officers present
information on campus safety and security, crime
prevention and awareness, and personal safety.
Additionally, students, faculty, and staff are given
the opportunity to ask the Collin College Police
Department officers questions regarding afety
and security topics that affect their daily business
on the campuses.For additional information on
OEA O#1 ££AA xEOE OEA #]
#1 11 EIT #1111 ACA o011 EAA
www.collin.edu/campuspolice/ .

Information is also disseminated to Collin College
students, faculty, and staff through crime
prevention awareness packets, security alert
posters, displays, videos, articles in Collin
#7111 ACA8O Al AACddaiNasd and A
iT OEA #1T11ET #111ACA o]
www.collin.edu/campuspolice/ .

7.3 Strategies of Behavioral Intervention
(SOBI)

To extend its efforts on emergency preparedness
and prevention, Collin College has established a
behavioral intervention team (BIT) called
Strategies of Behavioral Intervention (SOBI)SOBI
is made up of Collin College administrators,

throughout the district, and serves as a central
network focused on preventive and timely
intervention before a crisis arises. SOBI has
designed a process that reflects the best practices
for referring, assessing, responding to, and
assisting students who may display various levels
of distressed, disturbed, and/or unregulated
A O Belekior.

SOBlserves as a resource for the entire Collin
College community and itsgoals are to:

2. determine, on an individual basis, the need to
further assess the potential for harmful
behavior;

3. intervene early to provide support and re
OPITA APPOI POEAOGAI U OI
behaviors;

4, coordinate various interventions and services,
and ensure resources are deployed effectes
ly; and

POG#TIGAGAET#MIAGN ACAS OF | EXERET 1

$APAOOI AT 660 x AAOEOA
SOBI only responds to referrals regarding student

behaviors of concern. Reports regarding faculty
and/or staff members should be sent directly to
#7111 ET #1011 ACABS OOfficedHR)]
Additionally, SOBI actions are not a substitute for
student disciplinary or law enforcement
i ONANEHIANS Referrals regarding Student Code of
| BoRgueviplatigng ditbipe Ammediaisly torwads 6 A
to the Dean of Students Officdreferrals regarding
criminal or threatening activity will be
immediately forwarded to the Collin College Police
Department.

Throughout the academic year, SOBI offers
informational and training sessions on various
topics related to behavioral intervention, campus
safety and ®curity, identifying and responding to
student behaviors of concern, and other pertinent

faculty, staff, and police from each campus

4

issues. These sessions are open to students,

8
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http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/
http://www.collin.edu/campuspolice/

faculty, and staff; and information on session
dates, times, and locations is disseminated to the
entire Collin College conmunity through email,
3/")80 xAAOEOAR AT A AAI &

For additional information on SOBI or to submit a
referral, go to http://www.collin.edu/student
resources/SOBI/index.html or contact SOBI
directly at sobi@collin.edu

7.4 Programs to Promote Awareness of
Dating Violence, Domestic Violence, Sexual
Violence, and Stalking

Periodically throughout the academic year, the
Cdlin College Police Department, Counseling
Services, Dean of Students Office (DOS), and the
Strategies of Behavioral Intervention (SOBI)
Committee present programs and training
sessions to promote awareness of dating violence,
domestic violence, sexual violence, and stalking.

Information on personal safety, bystander
intervention, the importance of preserving
evidence, and reporting options are also

presented during these programs and training
sessions.

Primary Pr evention and Awareness Programs

During mandatory new student orientation
sessions in April, May, June, July, August,
December, and Januarythe Dean of Students
Office DOS presents information to incoming
students and their parents. Topics covered
include, but are not limited to, dating violence,
domedic violence, sexual violence, stalking,
consent to sexual activity,the investigation and
student disciplinary processes, personal safety
and bystander intervention.

m 1T OAAO O AT iPIU xEOE
mandated training requirement under the
Violence Against Women Reauthorization Act of
2013 (VAWA) Collin College instituted a
mandatory online O3 A@OAl ( AOAOOI
6 ET 1 Aftaiidgd for all new Collin College
students during the ring 2015 semester. This
mandatory online training provides incoming
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students with information on bystander
awareness, dating violence, domesticviolence,
sexual violence,stalking, #1 1 T ET  #111 ACA60 |

O @nd bproGeduEes, a8 appropriate campus and

community resources. All new Collin College

students are required to access tlis training

OEOI OCE OEA AT 11 ACA8OATTITETA
""""""" EITA EO DI AAARA

records until this mandatory online training is

completed. Once students complete this

mandatory online training, their holds are

removed and they are allowed to register for

classes. @mpletion of the mandatory online

training is tracked by the Admissions and Records

Office (ARO).

Ongoing Prevention and Awareness Programs

Ongoing training (e.g., seminars, presentations,
videos, etc.) on dating violence, domestic violence,
sexual violence, stalking, and other relevant topics
are also offered to all new and returning students

at each of thethree (3) main campuses throughout

the academic year.

Bystander Awareness

#1T 11 ET #1711 ACA@cyB)Bystanded 91 OO
Awareness Projectis an educational campaign to
inform the entire Collin College community about
AT A EIi DOl OA AUOOAT AAO EIT 0OAO

purpose is to raise awareness, educate everyone
on their role as a bystander, and make Collin
College a safer community for studentsstaff, and
faculty. Through its various initiatives, IGYB aims
to teach everyone to be an active effective
bystander.

The IGYBcommittee hascreated a series of videos
on bystander awareness and intervention in
collaboration with Counseling Servicesthe Dean

O Eof stffiénts Aoibel pO§, | altirie T straflehi€d 8of

Behavioral Intervention (SOBI) committee. The

first (1s) and second (2d) videos in this series,

OEOI AA  O(AOGAATA (QlAODEAOAA
© upbAT AABBAbD CilkeDiA AddadAT UL A
places on the coll€ A8 O x AA Bystantler j A8C8h
Intervention and Awareness Counseling Services,

DOSand Sexual Violencevebpages) These videos


http://www.collin.edu/studentresources/SOBI/index.html
http://www.collin.edu/studentresources/SOBI/index.html
mailto:sobi@collin.edu
http://www.gpo.gov/fdsys/pkg/PLAW-113publ4/pdf/PLAW-113publ4.pdf
http://www.gpo.gov/fdsys/pkg/PLAW-113publ4/pdf/PLAW-113publ4.pdf

can also be accessed directlyat www.youtube.
com/watch?v=QnPFwayMS8Y &feature=youtu.be
and www.youtube.com/watch?v=ilkUvIOsjOo&fea

ture=youtu.be.

The IGYBcommittee has also created a webpage
OEOI AA O" UOOGAT AAO
house information and various resources related
to this issue. This webpage contains accurate, up
to-date information on how to become an
empowered bystander as well as links to th
bystander intervention video series and various
campus and community resourceslt is located on
OEA AT 11 AcCA&Ov.coiiedskideAt
resources/deanofstudents/Bystanderintervention
.aspx

The Dignity Initiative

#1 11 EIT #1 11 ACAGO #1111
Violence and Oppression has launchethe Dignity

Initiative, which is a multi-year district-wide

campaign to educate the campus community
about the following five (5) specific elements of
gender violence:

1. aggressor roles and responsibilities,
2. objectification of women,

3. sex trafficking,

4. gender violence, and

5. the global impact of oppression.

The Dignity Initiative seeks to empower the
campus community with specific action steps to
end genderbased oppression. Additionally, the
Dignity Initiative envisions a future in which
women are treated with respect and honored as
valuable members of cultures around the world.

The Dignity Initiative is entering its fourth (4t)
year at Collin College. Over the last three (3) years,
approximately 11,000 students, faculty, staff, and
community members have attended The Dignity
Initiative events. Each semester, The Dignity
Initiative focuses on a specific aspect ofiolence
and how to stop violence against women.

I x AOAT

A
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Additional information on The Dignity Initiative
and the current schedule of eventscan be found
T #111E1
edu/community/dignity/ .

Healthy Relationships Canvas Module Educational
A ©rGectEkphriencd (EPEO OAT OET 1T 6 Ol
This online module may be issued by the Dean of
Students Office (DOS) as part of the disciplinary
penalty for students found responsible for an
allegation of dating violence, domestic violence,
sexual violence, or stalking. Topics covered
include:  the  characteristics of  healthy

relationships; tips for anger management in

relationships; and effective communication in

relationships. The student must watch the video
and then earn a minimum grade of 70% on the
quiz over the material covered before the
OMEAO A B BLIAETT AO@U
records.

Paired Relationships Seminar and Essay Educa
tional Project Experience (EPE)

This two (2) hour seminar may be issueddy the
Dean of Students Office (DOS) as part of the
disciplinary  penalty for students found
responsible for an allegation of dating violence,
domestic violence, sexual violence, or stalking.
This seminar is facilitated by Counseling Services,
but is not a mandated counseling session. This
seminar can be tailored to address the reasons an
individual student was brought in for disciplinary
action. Topics covered include: the characteristics
of healthy relationships; tips for anger
management in relationships; and effective
communication in relationships. Finally, the
presenter and student discuss the benefits of
change and the motivations for change.

The student must write a 34 page reaction essay
capturing the personal insight he or she gleaned
after attending the Paired Relationships Seminar.
This reaction essay must address the following
points:

1. Summarize the main points covered in your
EPE Seminar.

# 1 at httdsghlven@ollin. AAOE O A

EAT AABO OAIT OAA


http://www.youtube.com/watch?v=QnPFwayMS8Y&feature=youtu.be
http://www.youtube.com/watch?v=QnPFwayMS8Y&feature=youtu.be
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http://www.collin.edu/studentresources/deanofstudents/BystanderIntervention.aspx
https://www.collin.edu/community/dignity/
https://www.collin.edu/community/dignity/

2. What new information did you learn from
your EPE Seminar?

Summarize the incident that led to your
involvement with the EPE Seminar. If you are
confronted with a similar incident in the

future, how will you respond differently?

The student is given a deadline by which the
Paired Relationships Seminar must be copleted
and the reaction essay returned to the DOS Office.
Essays are evaluated by th®OScase adjudicator
and run through Turnitin.com before the
AEOAEDI ET AOU EITT A EO OA
records.

Sexual Violence Webpage

In order to make it easierfor students and other
interested parties to access information,
procedures, and various resources related to these
issues, the Dean of Students Office (DOS) has
AOAAOGAA A xAAPACA OEOI A
3O00AAT OO 3ETOIA +11x86
the most accurate, upto-date information on the
OAOET 6O MEAAAOAT 1 AxOh
procedures, and links to campus and community
OAOT OOAAOG8 )OO EO 11 AAC
www.collin.edu/studentresources/deanofstudent
s/SexualViolence.aspx

Title IX on the 9sInitiative

#1111 ET #111ACA8O0 $AATIn I
collaboration with Student Engagement and
Counseling Servicedaunched the Title IX on the
9s Initiative during the 2016-2017 academic year.
This initiative is intended to inform students

4§

about Title IX of the Education Amendments of
1972 (Title IX)and how its provisions affect them.
Additionally, this initiative will provide students
with facts aboutTitle [X, tips on how to stay safe
and prevent sexual violence and information
about bystander intervention. The dates times,
and locations for each monthd ©itle IX on the 9s
Initiative eventare as follows:

1. Tuesday, September 19, 2017, 10:30 a.m. to
11:30 a.m. and 1:00 p.m. to 2:00 p.nPreston
Ridge Campus (PRC)

[ 120 Arfursd&f bdtobeP o A201P, A8dd AlmO & O
12:00 p.m., Central Park Campus (CPC)
Student Center

Monday, November 13, 2017, 11:00 a.m. to
1:00 p.m., Spring Creek Campus (SCC) Atrium

4. Monday, February 19, 2018, 10:00 a.m. to

A 6§§%6W“1%@W1%$¢§@Wﬁ§%@)
4EEANUMAADACA AT T OAET O

- Tuesd day, and Thursd AT A
T e o LG Too. SAC i, AT
§
Monday, April 23, 2018, 6:00 p.m. to 8:30
p.m., 2d Annual Screening of The Hunting
Ground All Campuses

FOrbfeAididhiation drhedelevantd, /confact
DOS at 972.881.5604 or dos@collin.edu or
Student Engagementat 972.881.5788 or student
life@collin.edu.

E
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Section 8: Annual Fire Safety Report

8.1 Policy for Publishing the Annual Fire
Safety Report

Collin College publishes this Annual Fire Safety
Report as part of its Jeanne Clery Disclosure of
Campus _Security Policy and Campus Crim
Statistics Act, 20 U.S.C. § 1092(fCldry Act)
compliance document. This report contains
information on fire protection systems, fire safety
practices, and fire safety standarddor Century
Court Student Housing (Century Court)
Additionally, this report includes fire statistics for
Century Courtconcerning the number of fires, the
cause of each fire, the number of injuries and
deaths related to a fire, and the value of the
property damage caused by the fire.

8.2 Century Court Student

(Century Court)

Housing

Century Court Student Housing (Century Court) is
a 128-unit complex located at5800 Jupiter Poad,
Plano, Texas, 75074, and is the only residential
facility located on any Collin College campus
Century Court is locatedon the west side of the
Spring Creek Campus(SCC), andis under the
ownership and direction of the Collin College
Sudent Housing Foundation which operates
under the rules and regulations of community
college dormitories in Texas Additional
information about Century Court can be found on
their website http://centurycourt.com/ .

Fire Safety Systems

Century Court facilities are inspected for fire
safety annually by municipal fire marshals in
accordance with the rdevant city codes as well as
state and federal guidelinesEach Century Court
residential unit is equipped with smoke detectors
and sprinkler systems Additionally, fire
extinguishers are provided in the kitchens of each
residential unit. # AT OOOU #1 00060
suppression system ismaintained and monitored
24 hours a day, 365 days a year byrontline Fire
Protection, Inc

e
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Century Court Lease and Community Policies

Policies for safe occupation of theresidential
units, including standards for community living
prohibited items, portable electrical appliances
smoking, and open flamesare governed by the
Century Courtleaseand community policies.

The Century Court Lease Addendur(effective
2016) includes the following information under

OEA O- AET OAT AT AAnh
on pages 67:
B. You must not disconnect or

intentionally damage a smoke detector
or remove the battery without

immediately replacing it with a

working one. If you do not comply with
this, you may be subject damages, civil
DAT Al OEAO AT A
Section 92.2611 of the Texas Property
Code You alone are responsible for
keeping the smoke detector in working
order and will be fined $250.00 if your

smoke detector is disconnected.

Except in the event of an emerggncall
requests for repairs or replacements must
be in writing to us.In case of malfunction

of utilities or damage by fire, water, or
similar cause, you must notify the office
or_after hours staff immediately, and
call 911 for immediate help with health

or safety emergencies.

If you fail to comply with these provisions,

you will be considered in violation of your

lease and can be held responsible for
property damage to the Premises or any
health problems that might result.

For additional information, seethe Century Court
E%%un@A ﬁ@éa@éj AddeAdum located  at
http://centurycourt.appfoliowebsite.com/wp -con

tent/uploads/sites/242/2016/10/Final201 6Adde
ndumA.pdf.
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https://www.law.cornell.edu/uscode/pdf/uscode20/lii_usc_TI_20_CH_28_SC_IV_PA_F_SE_1092.pdf
https://www.law.cornell.edu/uscode/pdf/uscode20/lii_usc_TI_20_CH_28_SC_IV_PA_F_SE_1092.pdf
https://www.law.cornell.edu/uscode/pdf/uscode20/lii_usc_TI_20_CH_28_SC_IV_PA_F_SE_1092.pdf
http://centurycourt.com/
http://www.flfpi.com/
http://www.flfpi.com/
http://centurycourt.appfoliowebsite.com/wp-content/uploads/sites/242/2016/10/Final2016AddendumA.pdf
http://www.statutes.legis.state.tx.us/SOTWDocs/PR/htm/PR.92.htm
http://www.statutes.legis.state.tx.us/?link=PR
http://www.statutes.legis.state.tx.us/?link=PR
http://centurycourt.appfoliowebsite.com/wp-content/uploads/sites/242/2016/10/Final2016AddendumA.pdf
http://centurycourt.appfoliowebsite.com/wp-content/uploads/sites/242/2016/10/Final2016AddendumA.pdf
http://centurycourt.appfoliowebsite.com/wp-content/uploads/sites/242/2016/10/Final2016AddendumA.pdf

The Century CourtCommunity Policies(effective
April 2016) includes the following information

L15. PROPERTYNSPECTIONENTRY/
HEALTHAND SAFETY INSPECTION/

O AAO OEA O#1 11 Oldafages5 EQET CENTRYARSdENts have both a right and a
6: responsibility to abide by Collegeand

L7. BARBECUE GRILLE The local fire code
prohibits the storage or use of barbecue grills
on the sidewalks in front of each building and
on the unit patios and balconies. You may be
referred to the local Fire Marshal if you fail to
comply. Flammable liquids may not be stored in
your suite nor Unit. Any and all such items will
be confiscated by Century Court staff and
removed from property.Violation will result

in $200 fine.

L8. SMOKE DETECTORSAt the beginning of
your lease we will test the smoke detector(s) in
your Unit for proper operation and working
batteries. Thereatfter, it is your responsibility to
replace the batteriesDo not render the smoke
detector(s) inoperableor fail to keep workirg
batteries installed. Report to wus any
malfunctioning or inoperable  smoke
detector(s). Removal of batteries and/or
tampering with smoke detectors will result
in_a $250.00 fine from Century Court and
possible additional fines by the local Fire
Marshal.

L10. SMOKING PROHIBITERx We do not
allow smoking in our office, the model, the
clubroom or the laundry rooms.Smoking

within a Unit is permitted only if all roommates
agree that the unit is earmarked as a smaoking
unit. Properly dispose of cigarette buttsn
containers and do not dispose of them on the
grounds, on walkways or parking areas.
Improper disposal of cigarette butts will result
in cleaning fines anbor disciplinary action.
Smoking or evidence of smoking in a non-

smoking unit or common area will r _esult in
resident(s) being fined $75.00. Smoking of

hookah is prohibited in all areas of the
property and units.
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Community policies, and state and civil laws
while living in student housing. The
management, through its representatives,
reserves the right to enter a Unit or room for
the purpose of inspection, repair, inventory,
verification of safetyregulation canpliance, or
to correct a potentially hazardous, disruptive,
or life threatening situation. The Manager
and/or  his/lher designee may enter
Units/rooms at their discretion if they believe a
College or Community policy or state or civil
law is being broken, 10a person is in danger or
needs assistance. Staff may also enter a
Unit/room during a fire alarm, for noise
violations, and for any suspected drug and/or
alcohol related infractions. Residents are not
required to be present for staff members to
enter a Uit or room. Items that represent a
violation of College or Community Policies or
that are against state or civil laws will be
confiscated. All such incidents will be
documented and Residents held accountable
for the violation.

L16. UNITSz We recognize thémportance of

personalizing your housing suite. However, in
order to comply with fire codes (which exist for
your protection and safety), to reduce the risk
of accidents, and to prevent other damage to
the Unit, we have established the policies that

follow. If you fail to follow these policies, we
will charge you a minimum fine of $75.00.

A. We do not allow hot plates in your Unit.

B. We do not allow multipleoutlet,
"octopus,"” plugs in your Unit unless they
have a selcontained circuit breaker. All
extension cords must be U.L. approved.

C. You may not have halogen lamps,

candles. incense, hookah pipes or any

type of open flame items in your Unit.
If the power goes out, use flashlights


http://centurycourt.com/wp-content/uploads/sites/242/2016/04/2016Community-Policies.pdf

only for light. Do not store flammable
liquids in or around your Unit .

You may not hang, stick, or erect
anything in, on, or about any windows or
anywhere else on the outside of any
building.

E. All decorations should be temporary in
nature so as to not permanently deface
or damage any of your Unit finishes. You
can hang posters and other wall
decorations  with poster putty,
thumbtacks, or any other method that
will not damage painted wall surfaces.
No wall pgering or painting is
permitted in your Unit.

F. Do not use nails, stickers or tape on the
Unit entrance, bedroom and closet doors,
or kitchen cabinet surfaces.

We do not allow waterbeds.

Do not hang anything from sprinkler
heads. Damage to these may result in

flood damage, which you will be
responsible.

I.  Aluminum foil may not be placed in
windows as insulation or decoration. No
Exterior TV Dishes or TV antennas are
allowed.

J. Live Plants with electric lights (e.g.
Christmas Trees) are not permitted.

ANY OFHE ABOVE MENTIONED ITEME A.

MAY BE CONFISCATED BY CENTURY COURT

STAFF AND HELD FOR 3 DAYS BEFORE BEING

REMOVED  FROM  CENTURY  COURT
PROPERTIES.
&1 O AAAEOEITAI ET & Oi AQE

policies, see theCentury Court Community Policies
located at http://centurycourt.com/wp -content/
uploads/sites/242/2016/04/2016Community -
Policies.pdf
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Number of Fire Drills Held

There were zero (0) fire drills held at Century
Court during the 2016 calendar year.

8.3 Policies Regarding Fire
Education and Training Programs

Safety

Century Court has established policies regarding
fire safety and training education programs for its
employees and student regients. This
information is disseminated to new student
residents during the application and leasing
process. Contact Century Court management at
972.509.0247 for additional information.

8.4 Procedures for Reporting a Fire

Any Century Court employee or reslent student
who discovers a fire should immediately sound
the fire alarm and dial911 to report the fire to the
Plano FireRescue Departmentlf a Century Court
employee or resident studentfinds evidence of a
fire that has been extinguished and is unsure
whether the Plano FireRescue Department has
already responded, he or she should immediately
dial 911 to report the fire and alsonotify Century
Court management so the incident can be
investigated and documentd appropriately.

For purposes of including a fire in the annual fire
safety report, any Century Court employee or
resident student should report that a fire occurred

to a Collin College Police Department officer,
sergeant, or the chié of police by phone at
972.578.5555 or in person at the Collin College
Police Department Headquarters, Spring Creek
Campus (SCC), 2800 East Spring Creek Parkway,
Plano, TX 75074 Room K128.

When reporting a fire for purposes of inclusion in
the annual fire safety report, provide as much

.iﬁformzi\tij)n as#pgsisi%& ag?jlt th?g '|J°8"‘8°8’ Gd%’

time, and cause of the firas well as any property
damage that occurred and any injuries that may
have resulted. All firesthat occur, including minor

fires that do not require an emergency response,
must be reported to the Collin College Police
Departmentas soon as possible.


http://centurycourt.com/wp-content/uploads/sites/242/2016/04/2016Community-Policies.pdf
http://centurycourt.com/wp-content/uploads/sites/242/2016/04/2016Community-Policies.pdf
http://centurycourt.com/wp-content/uploads/sites/242/2016/04/2016Community-Policies.pdf

8.5 Procedures for Evacuation in Case of a
Fire

For your safety and protection, remember: in case
of a fire, get out as quickly as possible and lea
the firefighting to the professionals. If a firealarm
is activated, studentsand guests mustleave their
Century Court residence in a tirely manner by the
marked exits and move as far away from the
building as possible.Never assume it is a drill or
false alarmz treat each alarm as if it is the real
thing. Upon receiving verbal authorization from a
Plano Fire-Rescue Department official, Collin
College Police Department officer,or Century
Court management, studentsand guests should
return to their residences quickly and quietly. If
there are questionsor concerns contact Century
Courtmanagement at 972.509.0247

8.6 Fire Safety Information and Tips

Buildings are equipped with a variety of features
that are designed todetect, stop, and suppress the
spread of a fire. A door can be the first line of
defense against the spread of smoke or fire from
one (1) area to another. Some doors, such as fire
doors in corridors or stairwells, are designed to
stand up to fire longer than those of an individual
room. It is important that these doors remain
closed for them to work. Additionally, if a door
has a device that automatically closes the door, it
should not be propped open.

Sprinklers are effective in preventing the spread
of fire when operating properly in 98% of fire
incidents (Effectiveness and Reliability of Fire
Protection Systems\lilke, J.[2014], Society of Fire
Protection Engineers [SFPE],http://www.sfpe.
org/?page=2014 Q4 ¥ Do not obstruct the
sprinkler heads with materials like clothing
hanging from the piping.

Smoke detectors cannot do their job if they are
disabled or covered Disabling or covering smoke
detectors is a violation of @llin College and
Century Court policies
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Almost three quarters (342) of all fires that are
caused by smoking material are the result of a
cigarette being abandoned or disposed of
carelessly (SmokingRelated Fires in Residential
Buildings (20082010), Topical Fire Report Sdes
[2012], https://www.usfa.fema.gov/downloads/
pdf/statistics/v13i6.pdf ). Collin College is a
smoke- and tobaccofree institution; therefore,
smoking is not permitted in any Collin College
building or on any Collin College property
Smoking is only permitted in designated units and
areas at Century Court.

Safe evacuation will require familiarization with
the exits in each facility so the evacueesse the
nearest stairwell or exit from the facility. Safe
evacuations also include not using an elevator as a
means of escape. The elevators that have not been
recalled for fire department use may operate
erratically in a fire situation, which mayresult in
entrapment. Emergency phones in the elevators
should be used tocall 911 should entrapment
occur.

The following information can also be found on
the Qllin College Police Departmentd O x AAOE OA q,

http://www.collin.edu/campuspolice/firesafety.h
tml.

Prepare in Advance

Know the locations of alternate exits from your
area. If your work station is located within an
office, know exactly how many doors you will pass
along your evacuation route before yoweach the
nearest exit doorsince exit signs may be invisible
in heavy smoke. Even in heavy smoke, you can
count the number of doors you passso you will
know when you reach the exit door.

If There is a Fire on Your Floor
1. Immediately call 911 and report the location
of the fire.

2. When it is safe to do so, also call
972.578.5555 and report the fire to the
Collin College Police Department.


http://www.sfpe.org/?page=2014_Q4_4
http://www.sfpe.org/?page=2014_Q4_4
https://www.usfa.fema.gov/downloads/pdf/statistics/v13i6.pdf
https://www.usfa.fema.gov/downloads/pdf/statistics/v13i6.pdf
http://www.collin.edu/campuspolice/firesafety.html
http://www.collin.edu/campuspolice/firesafety.html

3. Activate the fire alarm, alert others, andmove
everyone away fromthe fire.

4, Use a fire extinguisher on small (.e.,
wastebasketsize) fires only if it is safe to do
Sso.

5. For larger fires, get out and closethe doors to
contain the fire as much as possible.

6. If clothing catches fire, STOP, DROP,and
ROLL

7. Follow all directions given to you by
emergency personnel, if present.

Fire Extinguisher Instructions
1. PULLthe safety pin fromthe handle.

2. AIM the nozzle, cone, and horn athe base of
the fire.

3. SQUEEZEhe trigger handle.

4. SWEEP the nozzle from side to side, and
watch for re-flash (i.e., rekindling of the fire).

When a Fire Alarm is Activated on YourlBor
1. Proceed to the nearest exit.

2. Feelthe top and bottom of thedoor for heat
using the back ofyour hand. Ifthe door ishot,
do not openit. If the door is not hot, openit
slowly. Stand behindthe door and to one side,
and be prepared to close it quickly if fire is
present.

3. Use stairways for exit. Do not use elevatos.
Close stairwell dooss behind you.

4. Staylow when moving through smoke
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Walk down to the ground floor and ex the
building.

Do not return to the area until instructed to
do so by emergency personnel.

If You AreTrapped in a Rom

1.

Place cloth material around andunder the
door to prevent smoke from entering.

Retreat, and tose as many doors as possible
betweenyou and the fire.

Be prepared to signal froma window, but do
not break the glass unless absolutely
necessary, asutside smoke may be drawn in.

If You AreCaught in $noke

1.

Drop to your hands and kneesand crawl or
crouch low with your head 30 to 36" above
the floor. Watch the base of the wall as you go.

Hold your breath as much as possible, and
breathe shallowly through your nose using
your shirt as afilter.

8.7 Plans for Future Improvements in Fire
Safety

The Collin College Student Housindgroundation

and Century Court management continually
evaluate the Century Court fire safety program
and fire protection systems. Upgrades and
improvements are made based on need and
funding. At this point in time, the Collin College

Student Housing Foundation and Century Court
managementhave not determined that plans for

future improvements in fire safety are necessary
for Century Court Student Housing.



Appendix A: Crime Statistics

A.1 Allen Center (A L) Statistics

Allen Center (AL)

Residential
Facilities *
2014 2015 2016 2014 2015 2016 2014 2015 2016 2014 2015 2016

On-campus Non-campus Public Propert
Offense P P perty

Aggravated Assault

Arrests: ____________

a. Drug AbuseViolations 0 0 4 0 0 0 0 0 0

b.  Liguor Law Violations 0 0 3 0 0 0 0 0 0 N/A N/A N/A

B WEElaiE CRpi), 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.

Arson 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Burglary 0 0 1 0 0 0 0 0 0 N/A N/A

Criminal Homicide : ____________

a. Murder and Non

negligent 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Manslaughter
b. Manslaughterby 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Negligence
Dating Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Domestic Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Referrals: ___________

a. Drug AbuseViolations 0 0 0 0 0 0 0 0 0

b. Liguor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A

€ e LR 0 0 0 0 0 0 0 0 0 N/A N/A
Possessing, Etc.

Robbery 0 0 0 0 0 0 0 0 0

Offenses):

a. Fondling 0 0 0 0 0 0 0 0 0 N/A N/A

b. Incest 0 0 0 0 0 0 0 0 0 N/A N/A N/A

c. Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A

d. Statutory Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Stalking 0 0 0 0 0 0 0 0 0 N/A N/A N/A

* Note: the Allen Center (AL) does not have any residential facilities.
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Allen Center (AL) Hate Crimes for 2014*

Sexual Assault (Sex
Offenses):

a. Fondling

b. Incest

c. Rape

d. Statutory Rape
Simple Assault

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

[eleleole)]

o o oo
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[elelleole)]

o O oo

o O oo

o O oo

o O oo

o O oo

[elelleole)

[eleleole)]

[eleleole)

O O oo

[eleleole)

On-campus Non-campus Public Property
c c c
Offense 2|l 2| slzzl8) ol S1lzsl 2] 2] 5|lo2Sc| ol S5|cE 2| 2| 8|l52/8Bc] ol 517
i) 2 21282l & |28 3 2 2l128glso g |8 3 2 2l8glso & 2| =&
s| £ eleslzs|l 2| 51385 §) £ e|les|z5l 2| 5185 §) £ eles|gEsl 2] 5185
21 8] ojloz| 20 e |9e &l 5] ojozz2° e |9e 2l E)] ojlozz0 ¢ |© 2
(@] @] (@]
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal gomiciéie - | ' ' ! ' ! ! ' ! /' ' /' ! /' /' | |
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/
Damage/Vandalism 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of Property
Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Robbery

[elelele)]

0

O O ooo

* Note: the Allen Center (AL) does not have any residential facilities.
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Allen Center (AL) Hate Crimes for 2015 *

On-campus Non-campus Public Property
> — = — S > = = — < > — — — S
Offense £ 2 o oSl o s |lsg| 2 2 s s 8l o s |lsg| £ = s szl o R
sl 2| 515622 | 2188l 3| 2| 5|38/l €| 2155 5| =| 3|z512¢8 2| 2|38
< < e
21 g ojosg|so g |9g 21 ] ojoz| 20 z |22 21 5] olozg20° g |2
e} o O
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicide : | HSEEEEEE NSNS S I A AN I A (v v (v v v
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Damage/Vandalism
of Property

Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
om0 |
Offenses):

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

a. Fondling

d. Statutory Rape
Simple Assault

b. Incest 0 0
c. Rape 0 0
0 0
0 0
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* Note: the Allen Center (AL) does not have any residential facilities.
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Allen Center (AL) Hate Crimes for 2016*

On-campus Non-campus Public Property
> — = — S > = = — < > — — — S
Offense £ 2 o oSl o s |lsg| 2 2 s s 8l o s |lsg| £ = s szl o R
sl 2| 515622 | 2188l 3| 2| 5|38/l €| 2155 5| =| 3|z512¢8 2| 2|38
< < e
21 g ojosg|so g |9g 21 ] ojoz| 20 z |22 21 5] olozg20° g |2
e} o O
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicide : | HSEEEEEE NSNS S I A AN I A (v v (v v v
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Damage/Vandalism
of Property

Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
om0 |
Offenses):

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

a. Fondling

d. Statutory Rape
Simple Assault

b. Incest 0 0
c. Rape 0 0
0 0
0 0
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* Note: the Allen Center (AL) does not have any residential facilities.

60



A.2 Central Park Campus (CPC) Statistics

Central Park Campus (CPC)

Residential
Facilities *

On-campus Non-campus Public Property
Offense

2014 | 2015 | 2016 | 2014 | 2015 | 2016 | 2014 | 2015 | 2016 2014 2015 2016

Aggravated Assault
Arrests:

a. Drug AbuseViolations 0 0 0 0 0 0 0 0 0 N/A N/A

b. Liquor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A N/A

£ s Calfl, 0 1 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.

Arson 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Burglary 0 1 0 0 0 0 0 0 0 N/A N/A

Criminal Homicide : ____________

a. Murder and Non

negligent 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Manslaughter
b Manslaughterby 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Negligence
Dating Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Domestic Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 N/A N/A
Referrals: __________
a. Drug AbuseViolations 0 1 0 0 0 0 0 0 0 N/A N/A N/A
b. Liguor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A N/A
£ s Calllg, 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.
Robbery 0 0 0 0 0 0 0 0 0
e | N N O N
Offenses):
a. Fondling 0 0 0 0 0 0 0 0 0 N/A N/A
b. Incest 0 0 0 0 0 0 0 0 0 N/A N/A N/A
c. Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A
d. Statutory Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Stalking 0 0 0 0 0 0 0 0 0 N/A N/A N/A

* Note: the Central Park Campus (CPC) does not have any residential facilities.
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Central Park Campus (CPC)Hate Crimes for 2014*

On-campus Non-campus Public Property
— c _ c _ c
Offense 2|l 2| slszlBc ol S§51cS| 2] 2 5|l521%c| o S5|ce 2| 2| 8|l532/8e] ol 5§18
s| 2| 2|2g|lss g| 2|28 5| | 2|2l 5| 2128 5| 2| 2|2Else| | 2|28
© [ =5 — [ [} 25 D © © =5 oy
gl g| 8|83 8| “| g|agl &| 5| S|SS|ES| “| e|ogl & 5| 8|88 *| £|h¢
(@) (@) O
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicice : | SN SN N I N s v v v s s s
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/
Damage/Vandalism 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of Property
Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
s> SRR
Offenses):

a. Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
b. Incest
c. Rape

d. Statutory Rape
Simple Assault

o O O o
o O O o
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O O O o
o o O o
o o O o
O O O o
O O O o
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* Note: the Central Park Campus (CPC) does not have any residential facilities.
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Central Park Campus (CPC)Hate Crimes for 2015 *

On-campus Non-campus Public Property
— c _ c _ c
Offense 2|l 2| slszlBc ol S§51cS| 2] 2 5|l521%c| o S5|ce 2| 2| 8|l532/8e] ol 5§18
s| 2| 2|2g|lss g| 2|28 5| | 2|2l 5| 2128 5| 2| 2|2Else| | 2|28
© [ =5 — [ [} 25 D © © =5 oy
gl g| 8|83 8| “| g|agl &| 5| S|SS|ES| “| e|ogl & 5| 8|88 *| £|h¢
(@) (@) O
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicice : | SN SN N I N s v v v s s s
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/
Damage/Vandalism 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of Property
Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
s> SRR
Offenses):

a. Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
b. Incest
c. Rape

d. Statutory Rape
Simple Assault

o O O o
o O O o
o O O o
o O O o
o O O o
O O O o
o o O o
o o O o
O O O o
O O O o
o o O o
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O O O o
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* Note: the Central Park Campus (CPC) does not have any residential facilities.
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Central Park Campus (CPC)Hate Crimes for 2016*

On-campus Non-campus Public Property
> — = —_ S > = — —_ < > — — —_ =
Offense zl 2] slszlsel o slzsl 2] 2| s|ls28cl o slzssl 2] 2| slo2lTc o slse
k= 2 21288ls3 & k=) %g e 2 2l1288ls3 8 = %g ks g 2128%8ls3 & =) %g
© o of B 5 4 — [ o ol B 5 4 D © O of B § o oy
g1 5| 888|585 glogl 2| 5| 8|88 25 g|ogl 2| 5| 8|88 56 g |5 g
e} o O
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicide : | HSEEEEEE NSNS S I A AN I A (v v (v v v
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Damage/Vandalism
of Property

Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
om0 |
Offenses):

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

a. Fondling

d. Statutory Rape
Simple Assault

b. Incest 0 0
c. Rape 0 0
0 0
0 0
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o O O o
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* Note: the Central Park Campus (CPC) does not have any residential facilities.
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A.3 Collin Higher Education Center (CHEC) Statistics

Collin Higher Education Center (CHEC)

Residential
Facilities *
2014 | 2015 | 2016 | 2014 | 2015 | 2016 | 2014 | 2015 | 2016 | 2014 | 2015 | 2016

On-campus Non-campus Public Property
Offense

Aggravated Assault

Arrests: ____________

a. Drug AbuseViolations 0 0 0 0 0 0 0 0 0 N/A N/A

b. Liguor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A N/A

& Ul CElig, 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.

Arson 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Burglary 0 0 0 0 0 0 0 0 0 N/A N/A

Criminal Homicide : ____________

a. Murder and Non

negligent 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Manslaughter
b. Manslaughterby 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Negligence
Dating Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Domestic Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 N/A N/A
Referrals: ____________
a. Drug AbuseViolations 0 0 0 0 0 0 0 0 0 N/A N/A N/A
b. Liguor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A N/A
g LR S, 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.
Robbery 0 0 0 0 0 0 0 0 0
Offenses):
a. Fondling 0 0 0 0 0 0 0 0 0 N/A N/A N/A
b. Incest 0 0 0 0 0 0 0 0 0 N/A N/A N/A
c. Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A
d. Statutory Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Stalking 0 0 0 0 0 0 0 0 0 N/A N/A N/A

* Note: the Collin Higher Education Center (CHEC) does not harey residential facilities.
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Collin Higher Education Center (CHEC)Hate Crimes for 2014*

On-campus Non-campus Public Property
> — = —_ S > = — —_ < > — — —_ S
Offense zl 2] slszlsel o slzsl 2] 2| s|ls28cl o slzssl 2] 2| slo2lTc o s1a8
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g1 5| 888|585 glogl 2| 5| 8|88 25 g|ogl 2| 5| 8|88 56 g |5 g
e} o O
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicide : | HSEEEEEE NSNS S I A AN I A (v v (v v v
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Damage/Vandalism
of Property

Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
om0 |
Offenses):

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

a. Fondling

d. Statutory Rape
Simple Assault

b. Incest 0 0
c. Rape 0 0
0 0
0 0
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o O O o
o O O o
O O O o
o o O o
o o O o
O O O o
O O O o
o o O o
O O O o
o o O o
o o O o
o o O o
o o O o
o o O o
O O O o
o O O o
O O O o
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* Note: the Collin Higher Education Center (CHEC) does not have any residential facilities.
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Collin Higher Education Center (CHEC)Hate Crimes for 2015 *

On-campus Non-campus Public Property
> — = — S > = = — < > — — — S
Offense = 2 s oz 8cl o S g.g = 2 s |32 8¢ ) S §-§ = = s szl o s §8
Sl | 51852 &) 2|58l 5| = 51652l 8| 2|58l 5| =] 5155/l &| 2|5¢
< < e
21 g ojosg|so g |9g 21 ] ojoz| 20 z |22 21 5] olozg20° g |2
(@] o] (@]
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicide : | N A N v v v v v s
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Damage/Vandalism
of Property

Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
eeomeel |
Offenses):

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

a. Fondling

d. Statutory Rape
Simple Assault

b. Incest 0 0
c. Rape 0 0
0 0
0 0
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o O O o
O O O o
o o O o
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* Note: the Collin Higher Education Center (CHEC) does not have any residential facilities.
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Collin Higher Education Center (CHEC)Hate Crimes for 2016*

On-campus Non-campus Public Property
> — = — S > = = — < > — — — S
Offense = 2 s oz 8cl o S g.g = 2 s |32 8¢ ) S §-§ = = s szl o s §8
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21 g ojosg|so g |9g 21 ] ojoz| 20 z |22 21 5] olozg20° g |2
(@] o] (@]
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Criminal Homicide : | N A N v v v v v s
a. Murder and Non
negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter
Destruction/

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Damage/Vandalism
of Property

Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Larceny - Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
eeomeel |
Offenses):

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

a. Fondling

d. Statutory Rape
Simple Assault

b. Incest 0 0
c. Rape 0 0
0 0
0 0
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* Note: the Collin Higher Education Center (CHEC) does not have any residential facilities.
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A.4 Courtyard Center (CYC)Statistics

Courtyard Center (CYC)

Residential
Facilities *
2014 | 2015 | 2016 | 2014 | 2015 | 2016 | 2014 | 2015 | 2016 | 2014 | 2015 | 2016

On-campus Non-campus Public Property
Offense

Aggravated Assault

Arrests: ____________

a. Drug AbuseViolations 0 0 0 0 0 0 0 0 0 N/A N/A

b. Liguor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A N/A

& Ul CElig, 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.

Arson 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Burglary 0 0 0 0 0 0 0 0 0 N/A N/A

Criminal Homicide : ____________

a. Murder and Non

negligent 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Manslaughter

b. Manslaughterby 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Negligence

Dating Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Domestic Violence 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 N/A N/A

Referrals: ____________

a. Drug AbuseViolations 0 0 0 0 0 0 0 0 0 N/A N/A N/A

b. Liguor Law Violations 0 0 0 0 0 0 0 0 0 N/A N/A N/A

g LR S, 0 0 0 0 0 0 0 0 0 N/A N/A N/A
Possessing, Etc.

Robbery 0 0 0 0 0 0 0 0 0

et | N

Offenses):

a. Fondling 0 0 0 0 0 0 0 0 0 N/A N/A N/A

b. Incest 0 0 0 0 0 0 0 0 0 N/A N/A N/A

c. Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A

d. Statutory Rape 0 0 0 0 0 0 0 0 0 N/A N/A N/A

Stalking 0 0 0 0 0 0 0 0 0 N/A N/A N/A

* Note: the Courtyard Center (CYC) does not have any residential facilities.
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